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Larry Blythe, Tribal Forester of the Year
The Cherokee Agency Forester Reflects on a Career Devoted 
to Service and Forestry
By Andrea Watts

In July 2017, the Intertribal Timber 
Council (ITC) awarded one of its 
longtime board members, Larry Bly-

the, the Earl R. Wilcox National Forester 
of the Year Award. The award is “given in 
honor of Mr. Earle R. Wilcox, who will 
always be remembered for his significant 

achievements on behalf of Indian people 
and their forests,” according to the ITC 
website. Blythe is the 22nd person to 
receive the award, which was started in 
1984.

2017 SAF Election
The Society of American Foresters will hold 

its annual election in October, and this edition 

of The Forestry Source provides information on 

the candidates. Two members are running for 

vice-president: John W. McNulty, president 

and CEO, Seven Islands Land Company, Ban-

gor, Maine; and Rachel R. Reyna, chief of rural 

and community forestry, Commonwealth of 

Pennsylvania. Their background information 

and vision statements begin on page 12. See 

page 14 for information and vision statements 

from the candidates for seats on the SAF Board 

of Directors—two members from each of four 

districts (1, 4, 7, and 10). SAF members will 

receive an e-mail in October with instructions 

for voting online. Members who do not have a 

valid e-mail address will receive a paper ballot.

SAF National Awards
Beginning on page 17, you’ll find information 

about the recipients of 12 SAF national awards 

for 2017. The recipients will be recognized at 

the 2017 SAF National Convention, to be held 

in Albuquerque, New Mexico, November 15–

19 (see www.safconvention.org). 

Dr. DBH
You might think that your estimates of vol-

ume, basal area, and number of trees are “un-

biased,” which sounds good. But what does 

“unbiased” really mean? Are we guaranteed 

that our estimates of stand volume are correct? 

Steve Fairweather’s answers may surprise you. 

Page 22.

Tooke Named USFS Chief
SAF member Tony Tooke was named the next 

chief of the US Forest Service by US Secre-

tary of Agriculture Sonny Perdue in August. 

Tooke will succeed Chief Tom Tidwell, who 

announced his retirement on August 18 after 

40 years with the agency. Page 26.
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Special Focus: Timber Harvesting

Foresters and loggers often work 
hand in hand to manage forests, 
and much of the work they do is 

shaped by the capabilities of the ma-
chines that harvest the timber. This spe-
cial edition of The Forestry Source offers 
several articles that show how modern 
machines and the technology inside them 
are changing both forestry and logging.

The days of cable logging are far 
from over, but a new technology is begin-
ning to replace tower yarders: tethered 
harvesters and forwarders—machines as-
sisted by cables. Why? Tethered harvest-
ing can be more efficient, easier on soils, 
and safer for crews. One Oregon compa-
ny has abandoned its tower yarders for 
Ponsse feller-bunchers and forwarders 
that work in tandem on slopes up 70–80 
percent. Some loggers say they use teth-
ered machines on slopes up to 100 per-
cent. Don’t believe it? Take a look at the 
story on page 4.

The article on page 6, by Associate 
Editor Andrea Watts, looks at how log-
gers across the nation have adapted to 
an ever-changing changing industry, in-
cluding a logger in Pennsylvania who is 

embracing cut-to-length harvesters. An-
other article describes one logging com-
pany’s rise from its humble beginnings 
in the 1990s, through its survival of the 
housing market crash in the late 2000s, 
to the present, and details the harvesting 
machines the company has acquired over 
the years. One of its most recent purchas-
es: a ClimbMAX tethered harvester.

Rounding out this edition’s cover-

age of timber harvesting is an interview 
with Kit Hasbargen, whose family-owned 
company in Minnesota, Hasbargen Log-
ging Inc., was recently named the 2017 
National Outstanding Logger by the For-
est Resources Association. Kit talks about 
the machines Hasbargen has used since 
his father, Alvin, started the company 
in 1947. My, oh, my, how things have 
changed. 

The new cable logging: Instead of traditional tower yarders, Miller Timber Services, of Philomath, Oregon, 
uses Ponsse harvesters and forwarders with winches that assist the machines as they work on slopes of up 
to 80 percent. Here, the cable and strap are attached to a tall stump left as an anchor for tethering. Photo by 
Steve Wilent.

Special Edition:

Timber Harvesting

At the 41st Annual National Indian Timber Symposium, held in Yakima, Washington, Cherokee Agency forest-
er Larry Blythe received the Intertribal Timber Council’s Earl R. Wilcox National Forester of the Year Award. 
Photo: Intertribal Timber Council.

Tribal Forestry: 
Journal of Forestry 
Special Edition

The September edition of the Jour-
nal of Forestry is devoted to tribal 
forest management. In their intro-

duction, special-edition editors Michael J. 
Dockry and Serra J. Hoagland write that 
their aims are “to capture a broad range of 
forest management practices occurring in 
Indian Country and beyond; to increase 
general recognition of the role that tribal 
forests plays in the greater landscape; and 
to engage broad audiences regarding the 
value of tribal forests and how they can 
serve as models for sustainability, inte-
grated management, resilience, and resto-
ration.” For more information and online 
access, see tinyurl.com/y88xtn29. 
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EDITOR'S NOTEBOOK

SAF’s Convention: It’s about more than Trees
By Steve Wilent

This month’s 
s p e c i a l 
focus on 

timber harvest-
ing machines and 
technology has 
me reminiscing 
about my brief 
time working on 
a logging crew 
one summer 
back in the mid-
1980s. I was a 
choker-setter for 
a small, family- 
owned compa-
ny, and some-
times was shifted 
to landings as a 
knot bumper or 
to harvested units 
as a slash whack-
er (I cut slash to 
below the min-
imum depth re-
quired by the US 
Forest Service). 
A couple of years 
previously, I had 
helped mark the timber sale as a forestry 
technician with the agency, and my butt 
marks remained clearly visible in either 
blue or orange tracer paint. Some of the 
trees were massive—large enough to be 
one-log loads. Once I watched as a loader 
tried to lift a 33-foot-long sugar pine log. 
It couldn’t—the loader just tipped forward 
under the weight of all that wood. Anoth-
er loader was brought in, and together the 
two machines wrestled that log onto the 
truck. In the woods, the company used 
a rubber-tired grapple skidder, plus two 
Cats—a D6 and D7. I worked mostly be-
hind the D6. By today’s standards, it was a 
crude way of moving logs—inefficient and 
unkind to soils. As you’ll see when you 
read the articles in this edition about mod-
ern timber harvesting machines, things 
have changed a great deal since then, and 
for the better.

With this year’s SAF National Con-
vention in Albuquerque, New Mexico, 
coming up in a couple of months (No-
vember 15–19), I’m also thinking back to 
when the convention was held in Albu-
querque in 2010. It was the first time I’d 
visited the state, and what an eye-opener 
it was. I had never thought that there was 
much in the way of forest or forestry in 
New Mexico, and boy, was I wrong. Well, 
that’s why we have conventions, isn’t it? 
We travel to places we don’t know much 
about and talk to people we haven’t met 
before, and come away with a wealth of 
new knowledge, insights, and connec-
tions.

I also found some excellent Mex-
ican food north of the city center and a 
surprisingly good Thai restaurant a few 
blocks from the convention center. And 
one or two brew pubs. From what I can 
see on Google Maps, there are now sev-
eral more that are walking distance from 

the convention center. As an Oregonian, 
I’m something of an expert on high-qual-
ity beer, and I plan to see if the brews in 
Albuquerque are up to snuff. I can tell you 
that the local beer in Madison, Wisconsin, 
site of last year’s convention, was excel-
lent.

The photographs on this page will 
give you a taste of two of the technical 
tours on offer in Albuquerque. I hope to 
attend the Jemez Mountains Forest Res-
toration Project tour, which will highlight 
the use of prescribed fire, thinning, and 
other forest- and watershed- restoration 
activities. The project area covers about 
210,000 acres in the Southwest Jemez 
Mountains, including a large portion of 
the Santa Fe National Forest, the nearly 
86,000-acre Valles Caldera National Pre-
serve, and the Jemez Pueblo, along with 

state, private, and tribal lands (see tinyurl 
.com/ya896tyw).

Another of the tours will involve visits 
to the magnificent riparian bosque (forest) 
along the Rio Grande. I took the photo in 
2010 in Rio Grande Valley State Park, a 
few miles from the convention center. Ac-
cording to the park’s website, “the large 
cottonwood trees, coyote willow, and New 
Mexico olive create a cool, shady forest 
and provide habitat for beaver, numerous 
bird species, turtles, and snakes.” And for 
humans. Walk some or all of the park’s 
16-mile-long Paseo del Bosque trail, as I 
did, and see for yourself.

I don’t have space here to mention 
the other tours or the convention pro-
gram, but you can read all about it at www 
.safconvention.org. I look forward to con-
necting with you in Albuquerque. 

One the technical tours at this year’s SAF National Convention in Albuquerque, New Mexico, will feature visits to the bosque (“forest” in 
Spanish) along the Rio Grande. Photo by Steve Wilent.

Prescribed fire plays an important role in the Jemez Mountains Forest Restoration Project, the subject of one 
of the technical tours at the 2017 SAF National Convention in Albuquerque, New Mexico. Photo: Santa Fe 
National Forest.
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Recreational Leases  |  Timber Sales
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Tethered Harvesting: This is Not Your Daddy’s Logging
Text and photos by Steve Wilent

Cable logging systems have been 
used for more than a century to 
haul timber from the steepest ter-

rain, especially in the western US and 
Canada. One of my old forestry-school 
textbooks, Cable Logging Systems, by Don-
ald D. Studier and Virgil W. Binkley (US 
Forest Service, 1974), offers a brief history 
of this harvest system:

“Steam and cables joined forces in the 
logging industry around the turn of the cen-
tury with most of the original cable-logging 
work accomplished in the Pacific North-
west. ‘Steam pot’ yarders pulled the logs into 
the landing at drum-level—with attendant 
hangup problems, particularly with the high 
stumps of the day. Often, skidways were re-
quired, just as in the ox- and horse-logging 
which preceded the cables.

“The solution was to get some ‘lead’ on 
the logs, to provide some pull from above to 
get them away from the obstacles.

“The first spar, to provide this lead, was 
reportedly rigged by a sailing ship’s rigger 
in the late 1800s; hence the term, ‘rigging.’ 
Lidgerwood patented the railroad skidder, a 
yarder and spar combination, in 1902. Used 
in railroad logging, the Lidgerwood was the 
forerunner of today’s mobile spar.

“Steampower was gradually replaced 
by gasoline-powered internal combustion 
engines. These were, in turn, replaced by 
diesel engines. Today’s logger operates high-
ly-sophisticated machines with air controls, 
water-cooled brakes, and interlocking drums.

“Present intensive forest management 
requirements, combined with operations on 
more difficult terrain holding more sensitive 
soils, has created demands for the highest of 
technological developments.”

Tower yarders in various configura-
tions are still employed throughout the 
western US and elsewhere, though in far 
fewer numbers than in cable logging’s hey-
day in the latter part of the 20th century. 
There is no doubt that cable yarding will 
play an important role in timber harvest-
ing in the years and decades to come, but 
the advent of new technology—tethered 
harvesting—is poised to eclipse it.

In tethered harvesting, feller-bunch-
ers or cut-to-length harvesters and for-
warders are assisted by cables attached 
either to winches at the top of the slope 
or, in the case of machines with their own 
winches, to stumps or trees along the 
slope. The photograph on page 1 shows 
an example: a Ponsse forwarder with an 
integrated winch loading logs on a steep 
slope while a cable attached to a stump 
provides stability. The machines typically 
work in pairs: a cut-to-length harvester to 
fell and buck the timber and a forward-
er to transport the logs to a landing. On 
steep slopes, forwarders can carry logs of 
up to 27 feet long or so—longer ones can 
dig into the soil when the forwarder backs 
up a hill. In some cases, a feller-bunch-
er cuts trees and positions them so that a 
traditional cable yarder can pick them up.

This August I was invited to spend a 
day with SAF member Matthew Mattioda, 
a forester and cut-to-length harvest man-

ager for Miller Timber Services, which 
is based in Philomath, Oregon (www 
.millertimber.com), to observe a tethered 
harvesting operation on Oregon State 
University’s McDonald-Dunn Research 
Forest near Corvallis. Miller used a pair 
of Ponsse machines to conduct clearcuts 
and thinning: a Bear harvester with a cut-
to-length processing head and an Ele-

phantKing forwarder, both of which have 
built-in winches with about 1,200 yards 
of 14-millimeter cable. These machines 
have eight large wheels and an articulating 
frame that lets them move across uneven 
terrain with little effect on soils; on this 
day, Miller’s two machines had steel tracks 
installed over the wheels to provide extra 
traction.

When the tethers are attached to a 
stump or tree, they do not support the full 
weight of a machine, but they do offer a 
measure of support when needed, both in 
steadying the machine as it works and in 
helping it move up and down the slope. 
Without tethering, tracked harvesting ma-
chines can work safely on slopes of up to 
50 percent, sometimes greater, depending 

SAF member Matthew Mattioda, Miller Timber's cut-to-length manager (in vest), helps harvester operator José Vidrio attach the harvester’s tether to a tree. Vidrio 
holds a remote control for the winch, which holds about 1,200 feet of 14-millimeter cable.
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on conditions and the skill and nerve of 
the operator. Mattioda told me that, with 
tethering, Miller’s machines routinely 
work on slopes of up to 80 percent.

“I’ve heard of some folks who operate 
on 100 percent slopes, but that’s a little bit 
outside our comfort level,” he said.

In addition to observing from the 
ground as the machines worked, Mattioda 
and I rode as passengers in the harvester 
and forwarder, both operated by the high-
ly skilled José Vidrio, who has worked for 
Miller for 27 years. There was just enough 
room for Mattioda and me to sit on a 
bench behind Vidrio. I was impressed 
with the stability of the machines as Vidrio 
felled and bucked Douglas-fir and other 
conifers up to about 24 inches in diameter 
at the stump (Vidrio said he has cut trees 
of up to 34 inches in diameter) and later 
loaded them onto the forwarder—it was 
as if slope didn’t matter to the machines. 
During my visit, the steepest slopes on 
two units being thinned topped out at 
about 60 percent.

“We could operate on 50 percent 
or 55 percent slopes without tethering, 
but the cable makes it easier,” Vidrio ex-
plained. Easier to move up and down the 
slope and easier on soils. The cable and 
winch help the machines crawl up a slope 
with little or no spinning of the tracks 
and thus very little disturbance to the 
soil. Vidrio routinely places slash on the 
ground before he drives a harvester or for-
warder over it, which further helps protect 
the soil from disturbance and compaction.

Tethered vs. Cable Yarding
Not so long ago, Miller operated and 
owned five tower yarders—it sold the 
last of them last year. Three years ago, it 
bought its first pair of tethered machines. 
It now has six pairs.

“We decided that we would focus on 
cut-to-length systems and tethering, when 
we need it—on doing one thing and doing 
it very well. This is our passion,” said Mat-
tioda. “This is where we see the future of 
harvesting going.”

Tethered harvesting, he said, has sev-
eral advantages over traditional cable har-
vesting. One is productivity. Depending 
on the terrain and the timber, a crew using 
a cable system on a clearcut might be able 
to yard more board feet than a tethered 
system; however, the tethered system op-
erates with a smaller crew.

“Instead of five or six guys, we’d have 
two,” Mattioda said. “And in a thinning 
situation, we can put more logs on a land-
ing with fewer people.”

What’s more, no tailholds or yarder 
guylines are required with tethered har-
vesting, and there is no need to put a yard-
ing corridor across a stream or a neigh-
boring property. Without the need to set 
up a tower, landing sizes are usually much 
smaller, and sometimes aren’t needed, in 
cases in which trucks can be loaded while 
on a road. Tethered harvesters can access 
the corners of units or other areas not eas-
ily accessible by cable systems, according 
to Mattioda. In thinning operations, teth-
ered harvesters have greater flexibility in 
choosing their routes between the leave 
trees—relatively straight yarding corri-
dors aren’t necessary.

Tethered harvesting is also safer, since 

no choker-setters or other crew members 
work outside of their machines. In any 
case, finding crew members willing to do 
the hard, dangerous work of cable logging 
is increasingly difficult. “It’s getting hard-
er to find folks who want to work in the 
brush setting chokers,” Mattioda said.

One downside to tethered harvesting: 
Most tethered harvesters are geared for be-
ginning at the top of a ridge and working 
downhill, since the winch is in the back 
end of the machine—they’re not set up 
for beginning at the bottom of a slope and 
working uphill.

“But if we can get onto a ridge, even 
if there’s no road on the ridge, then there’s 
no need to work up a hill,” said Mattioda.

The bottom line? Tethered harvesting 
is often less expensive than cable yarding, 
and that’s the main attraction of tethered 
systems.

Cable systems aren’t going away 
anytime soon, but they will become less 
profitable. Although tethered harvesting 
is relatively new to the US—it was devel-
oped in New Zealand a half dozen years 
ago—Mattioda said that the amount of 
timber harvested by tethered systems will 
eventually surpass the amount harvested 
by cable systems.

“The total percentage of wood har-
vested via a mechanized system, whether 
it’s on flat ground or steep ground with a 
tethered system, is going to increase, and 
anything done manually is going to de-
crease. What that’s going to do, on down 
the road at some point, is start to affect 
bare land values, and I’ve been told that 
this has already happened in Europe. 
When you appraise a potential land acqui-
sition and you look at logging costs, and 
whether you can do it with a mechanized 
system versus the cable yarding system, 
or worse, a helicopter system, you’re go-
ing to have to take that into account and 
discount the value. So mechanized har-
vesting will drive down logging costs on 
steeper slopes.”

Lower overall logging costs will make 
timber from the Pacific Northwest more 
competitive with wood from other parts 
of the US, which is a good thing for the 
region, he added.

“Stands that can’t be harvested with 
a mechanized system, or the portions of 
them that can’t be harvested that way, are 
going to be less attractive as time goes on, 
because wood from other ground can be 
delivered cheaper,” Mattioda said.

Mattioda spends a great deal of his 
time these days talking with foresters and 
loggers from all over the country about 
tethered harvesting—he gave a presenta-
tion at the 2nd International Steep Slope 
Logging Conference in Kelso, Washing-
ton, in April—and showing them Miller’s 
machines in action. One day in August, 
when I called him to ask some followup 
questions, he was hosting observers from 
Alaska, New Mexico, and Arizona at a 
site with slopes of up to 75 percent. At 
one point Mattioda put his cell phone on 
speakerphone and explained that he was 
providing input for an article in The For-
estry Source. When he asked if any of the 
observers had comments for me, one of 
them said, “You really have to see this. It’s 
a whole new way of thinking about har-
vesting. It’s amazing.” 

From his seat in a Ponsse Bear harvester, José Vidrio controls the harvester head. The main display screen 
shows log length, diameter, volume, species, sort, and other information.

Like its cousin, the Bear harvester, the Ponsse ElephantKing forwarder can be tethered to assist in opera-
tions on steep slopes.

The Ponsse ElephantKing forwarder unloads after climbing to a landing. The machine can carry up to 20 tons 
of logs.

The Ponsse cut-to-length harvester head can paint either of two colors, or both colors, on log ends to identify 
them for sorting.
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Loggers Adapt to Changing Times
By Andrea Watts

While logging practices may 
be similar across the United 
States, the species of trees 

harvested, the machinery used (see our 
feature on tethered machines on page 4), 
the products produced, and even the via-
bility of the industry varies widely. Here’s 
a snapshot of four logging contractors 
who shared their insights on the industry 
in their respective states. Interviews have 
been edited for length and clarity.

Pennsylvania: Justick
Martin Justick Sr., of Justick & Justick Inc., 
Springbrook Township, Pennsylvania

Justick Sr. has worked in the woods 
since 1979, when he started cutting fire-
wood for extra cash. After purchasing 
a skidder and cutting logs, “It just pro-
gressed from there,” he said. After 22 
years, he has seen the high points of the 
industry in eastern Pennsylvania—at one 
point, he had two flail choppers, five 
grapple skidders, two feller-bunchers, six 
guys on his crew, and nine truck drivers. 
And the low points—now it’s just himself 
and his son, Martin Justick Jr., working 
in the woods with one flail chopper, one 
feller-buncher, two grapple skidders, a 
processor, and forwarder.

A six-year board member of the 
Northeastern Logging Association, Jus-
tick Sr. isn’t afraid to embrace technology 
if it means he can work longer and safer 
on a job site. He was one of the first to 
switch over to mechanized whole-tree 
chipping, and his operation can now 
handle cut-to-length. He logs oak, as well 
as black cherry, soft and hard maple, and 
ash.

Was there trepidation in transitioning to 
a cut-to-length system?

I’m 62 years old. My days of walking 
in the woods with a chainsaw are done. 
I was very lucky over my career—I never 
got injured—but I’d rather have my son 
in a piece of equipment where he doesn’t 
have to get out and touch a chainsaw. It’s 
a dangerous industry, I was very fortu-
nate. I watch out for him more than I did 
for myself.

Why aren’t more operations embracing 
cut-to-length systems in your region?

This part of the country is very slow 
to change. People are used to a chain-
saw and a cable skidder. When we first 
started with the mechanized wood chip-
ping, there were many people that came 
to watch and see what went on. At that 
point, there was only one other company 
in the northeastern part of the state doing 
mechanized harvesting. We were one of 
the few to do that, and now still there’s 
only a couple. There are maybe six crews 
that are totally mechanized.

Is that because a lack of dealerships 
selling the equipment?

The mentality is that someone can go 
buy a $30,000 skidder, a $1,000 chain-

saw, and they already had a pickup truck. 
When the prices were high, there were 
a lot of people who did that. When the 
prices dropped again, it all fizzled out.

Does that hurt the overall industry in 
terms of the public’s perceptions of log-
ging?

Well, it was that way quite a while 
ago, although the small guys have come 
around to the point where they’re taking 
the classes they need. They’re becoming 
professionals—it’s turned around from 
what it was when I started.

What is the state of the forests in your 
area?

This area for the last 50 years has 
been high-graded, because everybody 
went through and cut the best. They told 
the landowner, “Oh, we’re just going to 
cut the best.” We have a lot of low-grade 
material, and there’s a lot of junk in the 
woods. A lot of the landowners had that 
same mentality—“We’ll cut the big ones, 
the good stuff.” So it was that combina-
tion, but that’s changed also. There’s been 
a lot of education, and the landowners 
are learning that that’s not the way. On 
some of the jobs we’ve done, where we 
were chipping and doing clearcuts, the 
regeneration is phenomenal.

What milling infrastructure is in your 
area?

Our pulpwood markets are few and 
far between, and the chips markets are 
even farther apart. About 150 to 180 
miles west of us, there’s more choices for 
chips and pulpwood, but it’s too far out 
of our trucking distance. For the chips we 
have Glatfelter Paper, which is 160 miles 
south of us. We have a pellet mill that is 
50 miles north of us, but with the last 
couple of warm winters, they’ve stopped 
producing pellets. The pulpwood we still 
send to Glatfelter Paper. For the sawlogs 
produced by the cut-to-length system, 
we have a lot of mills in the area for saw 
logs.

Even with the downturn, you’re still man-
aging to stay relatively busy?

Oh, yes. We started with the cut-to-
length in February, and since then we’ve 
had quite a few landowners, the ones who 
have been educated, come to us. They 
like the idea of the cut-to-length system 
because it’s very easy on the ground.

Where do you see the industry going in 
the short term or long term?

We had an upturn in the log prices 
in the past two weeks. As far as sawlogs, 
we’ll be okay. A lot of our wood is either 
shipped to China green, or kilned and 
then shipped to China. The worst part 
of our industry here is the chip market. 
It just seems that the sawmills are com-
plaining that they can’t get rid of the 
chips they produce from slab boards. The 
mill takes a couple loads this week, next 
week they’ll take five loads. It’s been up 

and down on that market.
I have a positive outlook, otherwise 

we wouldn’t have spent a million and a 
half for the cut-to-length system! We’ll 
persevere and we’ll go through the rough 
patch, but hopefully, we’ll come out on 
top on the other side.

Missouri: Jarvis
Shannon Jarvis, Jarvis Timber, Potosi, Mis-
souri

Jarvis is a fifth-generation logger who 
grew up in the business. He’s personally 
witnessed horses being used to skid logs, 
which was his grandfather’s preferred 
method until the 1980s. Recently, he’s 
incorporated a feller-buncher into his 
equipment portfolio. Jarvis does selective 
thinning of white oak, along with some 
hickory and pine, and his clients are 75 
percent private landowners and 25 per-
cent federal and state agencies. He runs 
two crews—one mechanized, one that 
hand cuts. One of his cutters is 68 years 
old, and Jarvis is not looking forward to 
his retirement: “They don’t make them 
like that anymore,” he said. With Jarvis’s 
nephew now out in the woods, there’s a 
sixth-generation on the job site.

Have your colleagues embraced mecha-
nized harvesting?

It’s a gradual transition. I bought my 
first feller-buncher back in 2007, and 
I was one of the first ones in the state. 
There may have been one or two other 
ones who bought a rubber-tire buncher, 
and since then they’re getting more pop-
ular. Maybe 20 to 25 percent of loggers in 
Missouri have started to switch to some 
sort of mechanized logging.

The problem is most of the equip-
ment they make just won’t do what we 
need it to do here. We don’t do clearcuts. 
We need these trees to fall exactly where 
we want them. There’s not a way you can 
do it with the machine that leaves the tree 
without damaging it. It’s easier—and fast-
er and cheaper—to do the big timber by 
hand.

What is the milling infrastructure in your 
area?

Missouri has about 600 different 
sawmills, but there’s no large mill in Mis-
souri. You have a lot of small sawmills and 
it doesn’t take a lot to feed them, so there 
are some crews who go out and get one 
or two loads a day. Doing it that way, it’s 
honestly more feasible for making more 
money at the end of the day than trying 
to run a mechanized crew, unless you’re 
just after the production. We’re more of a 
production crew, but most guys just want 
to get a couple loads and go home.

With there being so many mills, have you 
been able to weather the recession, or 
has there been fluctuations in log prices 
over the years?

For 15 years, we’ve never seen much 
of an increase in log prices, but in the 
past few years, we’ve got a few raises. The 
hardwood market is tough. When the 
market is good, you see a lot more saw-
mills come in. It’s pretty cheap to start a 
small sawmill, so you’ll see a few more 
pop up, and then the market gets flooded 
and there’s kind of a slowdown. You’ll see 
a few mills go out of business, then the 
market picks up again. About every six 
or eight years we go through this cycle, 
so we pretty much know what to expect.

However, there’s a lot of people who 
haven’t weathered it. I’ve always worked 
close with one or two sawmills and take 
care of them whenever they needed it, 
and they return the favor, typically. We 
are starting to see a bit of decline in prices 
and the yards are starting to get full, but 
there’s no slowdown. We’re still cutting 
everything we can cut.

What other changes have you observed 
in the industry?

It varies so much. My dad never 
owned a truck that had a loader on it. The 
first thing I did when I was on my own 
was buy a truck and put a loader on it. 
That worked out great until 2004, when 
our mill went to tree length. That’s when 
I started buying the trailer-mounted  

Pennsylvania logger Martin Justick has weathered the high and low points of the industry in eastern Penn-
sylvania. He recently invested in a cut-to-length system on a Komatsu 931 harvester. Photograph courtesy of 
Martin Justick.
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loaders and tractor trailers, and logged 
tree length. A lot of us just feed the mill, 
so when they change their needs, we 
change our equipment to meet those 
needs.

Where do you see your company in the 
future?

I’m optimistic. I think it’s going to 
be good for the next several years. I’ve 
got kids of my own, but I don’t know if 
they’ll come into the business. I have a 
20-year-old nephew working with me. 
I’ll probably hire one or two guys. One of 
the big challenges is finding timber cut-
ters in this area.

New Jersey: McLaughlin
Colin and Deborah McLaughlin, Advanced 
Forestry Solutions, Elmer, New Jersey

While most loggers proclaim that 
logging is in their blood, Colin McLaugh-
lin admits that he is self-taught. A former 
union ironworker who built high-rises 
in Manhattan, he recalled coming home 
one day and saying to Deborah, “I can’t 
take this no more, I’m going out into the 
woods.” Her response, “We’ll figure it 
out.” McLaughlin said that he spoke with 
many loggers to learn the trade. “We’ve 
met a lot of good people, a lot of really 
good people,” he said. “Loggers are very 
helpful when it comes to that.”

Ten years later, he is one of only 
two professional loggers in New Jersey; 
the term “logger” is also assigned to peo-
ple who cut firewood or engage in land 
clearing. Officially, however, McLaughlin 
is considered a farmer. “In New Jersey, 
they consider you a farmer because you 
harvest timber.… You’re part of a farm 
assessment timber management plan. 
It’s more stewardship than farming,” he 
explained. He logs primarily in the cedar 
swamps, thinning Atlantic white cedar.

When you started 10 years ago, what 
was the state of the industry?

Zero. There was no industry. There’s 
a lot of land clearers who try to do log-
ging, and then they realize there’s not as 
much money as they thought it would 
be and got out real quick. There’s no 
industry. There’s one old-time guy who 
cuts hardwood, sawlogs, but beyond that 
there’s nothing major.

When logging in the swamps, what ma-
chinery do you use?

We have Tigercat track cutters and 
Rottne forwarders. Everything’s got to 
have wide tracks, and flotation is re-
ally important. We’re getting ready to 
put a [wide] set of tracks on a machine 
that came from Oregon that had narrow 
tracks.

Where did you purchase your equip-
ment?

I import some from Germany, and 
most of my track cutters come from Can-
ada. I have a couple of good friends that, 
when something nice comes up, they let 
me know. There’s really nothing around 
here.

How do you keep your business profit-
able?

It’s tough around here because there’s 
no mills. There’s a pulp/paper mill, but 
it’s so far away in Pennsylvania that by 
the time you pay the trucker to get it out 
there, there’s no money in it. I actually 
send my cedar down to North Caroli-
na. That’s the biggest, closest mill, and it 
works out really good. It took a while to 
get it going with the trucking and every-
thing, but we found some truckers that 
need backhauls. They haul up coiled 
steel in this area and they come over and 
grab cedar for a backhaul, so it actually 
it works out good. Most people think, 
“Holy moly, all the way down to North 
Carolina!” But you gotta do what you got-
ta do.

A lot of people [in other parts of the 
country] don’t realize how lucky they 
are that they have an industry. Even for 
thinning here, it’s impossible. Believe me, 
we’ve tried thinning pine beside the ce-
dar, but there isn’t enough profit to stay 
in business for very long.

[Thinning] really needs to be on a 
grand scale here, until something gives. 
Just think about 30–40 years of noth-
ing being done to a pine forest—it’s just 
a fire hazard like you wouldn’t believe. 
Everyone’s starting to get on board now, 
but the industry left, so that’s the tough 
part. Now, with everything being com-
puterized, the paper industry has taken 
a hit around here. Somebody’s got to fig-
ure out what to do with all the low-grade 
pulpwood.

Have you found there is a demand for 
your services?

Yes, I can’t spread myself thin 
enough. That’s the tough part, and being 
in New Jersey, not many people want to 
come and work out in the woods.

What’s needed to build up the industry?
We need a bit of everything. It’s like 

starting over from scratch here, but the 
biggest thing is for the industry to use the 
wood. Without that, you’re training guys 
for nothing. Once it does come, you’ll 
have so much—you’ll have the truck 
drivers, the equipment people. It’s a huge 
industry if you get it rolling.

Education is the biggest key. If you 
get the public onboard and they realize 
this is a good thing, there’s no stopping it. 
If you can educate young kids and adults 
that it’s better to make something out of 
a tree than to let it burn up in a forest 
fire…. You have to show them that ani-
mals do better, and rare plants do better. 
Everything needs healthy, thinned forests 
to survive, and walking away from them 
doesn’t do it.

Connecticut: Clark
Andrew Clark, Limb-It-Less Logging LLC, 
Essex, Connecticut

After graduating from high school, 
Andrew Clark spent three years working 
as a diesel mechanic before realizing “that 
wasn’t what I wanted to do,” he said. “I 
wanted to be in the woods.” A pickup 
truck and chainsaw were all he needed 
in 1994 to work as a contract hand feller 
before starting his own company focused 
on selective harvesting and educating 
landowners about the value of sustain-

able forestry. These days, Clark is more 
often found at his new log yard, where he 
oversees the shipping of logs to Canada 
and around the world.

Clark joined the Northeast Loggers’ 
Association board of directors in 2014 
and also sits on the board of the Con-
necticut Professional Timber Producers 
Association. There are 500 to 600 li-
censed practitioners in the state, which 
includes licensed foresters, he says, add-
ing that this is a small number for the size 
of the overall region’s population. “Forest 
products isn’t a focus in this state,” he 
said. “Sometimes it feels like one against 
everybody else. It’s tough, always advo-
cating for ourselves.”

When you work with small family land-
owners, how do you approach the jobs?

It depends on the landowner’s ob-
jectives. We have a lot of customers 
who want to manage for wildlife, tim-
ber growth, or for revenue. Over the last 
eight years, for a lot of the private land-
owners that contacted me, it’s financial 
revenue. The interest in selling timber 
actually went up after the recession. You 
have these families, sometimes second 
or third generation, trying to maintain 
a large piece of land in a state that has 
fairly high property taxes, and they need 
that periodic income to help cover main-
tenance and pay the taxes. It becomes my 
job to figure out how to meet the land-
owner objectives, but still leave a sustain-
able forest behind.

More and more, especially in the last 
three or four years, I’m finding that land-
owners are interested in long-term man-
agement goals. They’re educated and are 
becoming aware of doing the right thing. 
It’s actually been joyful, because most of 
the time prior to that I was always trying 
to convince people, “You don’t want to go 
through and high-grade this place. You 
need to take a little less revenue so that 
down the road you’re doing what’s better 
for the forest, and you’re going to have a 
better revenue stream as time goes on.”

Without having a formal forestry back-
ground, how did you educate yourself 
about sustainable forestry?

A lot of it was self-education. My 
grandfather had a degree in forestry; he 
taught me a tremendous amount as I was 
growing up. I was grateful to have spent 
many years with Andy Zemko, who lived 
in Salem, Connecticut. He had been in 

the sawmill business since he was a teen-
ager, and his father started a sawmill in 
1918. Andy owned 2,000 acres that he 
actively managed. He used to walk me 
through the woods and show me where 
he had done a harvest 40 years ago. This 
gentleman knew the importance of sus-
tainable forestry, because his business re-
volved around his land being able to pro-
duce for him. I’ll never forget one thing 
he taught me. He told me, “Forestry is 
not textbook. We’re just learning today 
the effects of what we did 100 years ago.”

How did you transition into owning a log 
yard?

About four years ago, we found our-
selves in an interesting predicament. We 
relied on Canadian mills for selling our 
low-grade logs. At the height of the mar-
ket, truckers would ship down Canadian 
products and they needed something to 
haul back up, and logs were perfect. But 
in 2012–2013, backhaul trucking be-
came a problem and we had logs piling 
up. I checked with the local mills, and 
the prices were considerably less than 
selling to the Canadians.

I said to myself, “I wonder if I could 
ship this via rail?” I happen to know a 
guy, whose land I manage, who had a rail 
spur. I called him up one day and said, “I 
want to know more about this rail spur 
you got.” I then spoke to a railroad sales-
man, and he almost hung up the phone 
when I told him my request. “You know 
how long it’s been since I’ve seen any vol-
ume of logs move around here by rail?” 
he told me.

The Canadian sawmill I worked with 
had a railroad spur and within about 
three months from the time I made my 
first phone call, we were loading logs on 
railcars; a railcar holds five truckloads. I 
started having other logging companies 
call me and ask if I could move their logs. 
Then that first sawmill contracted me to 
move logs from other suppliers. A mill in 
New York asked if I could rail tulip pop-
lar to them, and I could. Now we’re still 
shipping wood to Canada, but we’re also 
exporting to Asia and Pakistan. We’re 
putting logs in shipping containers and 
sending them all over the world.

It’s creating balance in the market 
place right now. If we didn’t have this 
export and we didn’t have the Canadian 
sawmills, we would be flooded with low-
grade fiber we wouldn’t be able to give 
away. 

Several years ago, Andrew Clark, owner of Limb-It-Less Logging in Essex, Connecticut, found that it was 
cheaper to ship logs by rail and has since opened a log yard. Now, he ships low-grade logs to Canada and 
other logs via shipping containers to Asia and Pakistan. Photograph courtesy of Andrew Clark.
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Innovation Leads to Success for Chilton Logging
By Lindsay R. Mohlere

If the definition of innovation is “the 
application of better solutions that 
meet new requirements, unarticulat-

ed needs, or existing market needs,” then 
Craig Chilton of Chilton Logging Inc. fills 
the bill.

Raised in a logging family, Craig 
started out in the woods right out of high 
school, working for his dad and uncle at 
their logging company. Soon after that, 
Craig met his wife Robin while attend-
ing classes at Clark College in Vancouver, 
Washington. “I worked for my dad and 
uncle for 14 years,” Craig says. “We ba-
sically logged our own timber, had about 
1,000 acres. We also logged for some pri-
vate owners, farmer patches really.”

In their early 1920s, the couple 
bought their first piece of property. “We 
weren’t making much money then, and 
Robin was a stay-at-home mom. We lived 
in a doublewide, but we went out and 
borrowed 10,000 dollars and bought our 
first piece of property. Our goal was to buy 
one piece of property a year,” he said.

Craig’s land acquisition plan was an 
inventive, yet simple program. He and 
Robin would find a property, buy it, log it, 
and then list it. By the time Craig was in 
his mid-30s, he was ready to concentrate 
on real estate only.

“I gave my notice to my dad and un-
cle that I was going to move on. At that 
point, my dad was 60 and my uncle was 
64. They decided to retire, so I bought the 
business,” Craig said. “I told Robin, if we 
get into logging, we’ll do both logging and 
real estate, but I’ll only have one side. Pe-
riod.”

The company is now split into three 
separate corporations. Chilton Logging 
Inc. has grown from its seven original 
employees to more than 80 and now runs 
five ground and three tower sides. Head-
quartered in Woodland, Washington, the 
company logs from Olympia south to Mo-
lalla, Oregon, and from the coast to the 
Columbia River Gorge.

Chilton Inc. is a land management 
company that oversees 1,200 acres of 
its own forestry land managed as future 
harvest ground and 15,000 acres of land 
owned by Pacific Corp. The company also 
manages smaller, private parcels. Chilton 
Custom Homes Inc. offers high-quality 
construction and design of new homes.

Growth during Troubled Times
After he took over the logging business 
in 1996, Craig started looking for work, 
going to state timber sales and knocking 
on doors.

“RSG [Forest Products Inc.] gave us 
our first real job. Probably, just to keep 
me from bugging them,” Craig says with 
a slight laugh. “We had an SJ4 [a Skagit 
Yarder], and we were yarding big wood 
across a canyon. We were really out of our 
league…. It’s a wonder we didn’t tip the 
yarder over or break things in half. We 
took it easy and got that job done. We did 
a good job. It was our start.”

Over the next 10 years, Craig contin-
ued to look for work, and the company 
experienced positive growth. “We started 
growing little by little. Land was doing 
well,” he said.

Then 2007 rolled in. Fuel costs dou-

bled, home building ceased, banks im-
ploded, and the national economy tanked.

Like many other logging outfits, Chil-
ton began losing money, something it had 
not experienced before. “We had not re-
ally seen any bad times. It had all been 
good. We’d bid jobs and work as hard as 
you could work, and we still were losing 
money like no tomorrow,” Craig says.

Throughout the downturn, Chilton 
forged ahead, picking up every job that 
came its way, just to keep cash flowing. 
Craig says, “The interesting thing that 
happened—and it wasn’t by design—we 
grew. Losing money, but growing. It didn’t 
make sense. We grew about a third.”

During that time, the company went 
from 50 employees to about 80. “We had 
good men. Good used equipment. We 
had the throttle down, and we still tried 
to keep our quality really high. Just like 
when we were a bunch of family guys. 
Quality was number one,” Craig says.

A Practical Equipment Philosophy
As the economy started to turn around, 
Chilton’s fortunes also changed. Accord-
ing to the company’s vice-president, Josh 
Chilton, the company began to aggres-
sively upgrade its logging equipment.

“We’re not locked into any particu-
lar brand,” he says. “We do prefer to go 
Caterpillar, but we try to look for the next 
best thing. We try to demo everything be-
fore we buy it. We have eight Cat shovels.”

Josh emphasized that at least 50 per-
cent of the decision to purchase a machine 
depends on what the operator thinks. “We 
let the operators make the decision,” Josh 

says. “They’re in it 10 hours a day, and if 
they don’t like it, it’s not going to happen.”

As with most large logging outfits, 
Chilton fields a variety of iron. The equip-
ment stable includes, along with others, a 
Tigercat LX830C; a 527 Caterpillar; a 568 
Cat with a Southstar QS635 head; eight 
log loaders, of which two are Doosan 
225s; five processors; a TimberPro feller 
buncher; and three Thunderbird yarders, 
as well as a Waratah HTH625C harvesting 
head.

In the past three years, Chilton has 
also grown its road-building operation, 
going from just a couple of excavators 
used to take care of its own spurs, to five 
excavators, four dozers, a grader, a roller, 
three highway dumps, and two off-high-
way dumps.

Additionally, the company runs 12 
Kenworth log trucks, with two new 880s 
and more than 20 other contracted trucks. 
“We run an average of 350 loads per 
week,” Josh says.

Always on the hunt to find the right 
iron that works best for its operation, 
Chilton has purchased the first Climb-
MAX steep slope harvester. The Climb-
MAX is a single-cable tethered machine 
equipped with a felling head and a winch. 
It is capable of felling trees on slopes of 
up to 45 degrees and will significantly im-
prove safety and productivity.

Because Chilton does a lot of down-
hill tower logging, the ClimbMAX sin-
gle-cable system looked best.

“We get into a lot of places that don’t 
have roads on top,” Josh says. “We think 
we can eliminate some of our downhill 

A Cat 568 shovel with Waratah HTH625C harvesting head, working along with a Doosan DX 225LL log loader. Photo: TimberWest.
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tower logging because we’ll be able to cut 
it and log it down the hill. We can make 
a haywire layout and get the rope to the 
top of the hill, and then you can cut and 
downhill shovel log … that’s the big bo-

nus of the ClimbMAX.”
Josh adds that Chilton is going to take 

a 6355 Thunderbird yarder and set it up 
for grapples. With the ClimbMAX, Chil-
ton be able to cut and put the stems in 

piles to utilize the grapples.
“It’s a big change,” he says. “We think 

it’s going to make our tower ground more 
productive. It will eliminate the downhill 
tower work.”

Setting the Bar Higher
With several contracts working, new 
equipment, and the expansion of its road 
building capabilities, Chilton admits that 
its biggest struggle is finding the right em-
ployees.

In the past, working in the woods 
was a premier job paying top wages. Now, 
many other industries have surpassed the 
benefits of the logging life and have made 
it difficult for loggers to even compete for 
qualified people.

Chilton Logging has taken the steps to 
set the bar higher so its crews do not have 
to sacrifice to come to work in the woods. 
Currently, Chilton offers a good family 
wage, a matching 401K to 4 percent, paid 
holidays, one week paid vacation after one 
year of employment, one-half medical, 
and 100 percent L&I. (Corporate work-
ers-compensation self-insurance overseen 
by the Washington State Dept. of Labor & 
Industries.)

“We’re not perfect,” Craig says. “We 
try hard every day to do the best we can 
for this industry. We know the problem in 
the industry is people. This industry has 
worked hard to make it safer, and we con-
tinue to work at that. The bottom line is 
we need to take care of our people.” 

Lindsay R. Mohlere is a writer based in 
Portland, Oregon.

This article was originally published in 
TimberWest, November/December 2016  
(tinyurl.com/yb8lptzv). It appears here with 
the permission of the publisher and the au-
thor.

According to ClimbMAX International, which is based in New Zealand, the ClimbMAX Steep Slope Harvester is an excavator equipped with a felling head and a 
winch and is capable of felling trees on 100 percent slopes (45 degrees). See www.climbmax.co.nz.
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Hasbargen Logging: National Outstanding Logger of the Year
By Steve Wilent

The Hasbargen family has logging in 
its blood. Alvin Hasbargen started 
Hasbargen Logging Inc. in 1947, 

in Birchdale, Minnesota, and although he 
died in 2015, the business is still going 
strong under the guidance of Alvin’s son, 
Kit, and his two brothers, nephews, and 
other family members. When the Forest 
Resources Association presented Has-
bargen Logging with the 2017 National 
Outstanding Logger Award in Charleston, 
South Carolina, in May, the wooden com-
memorative plaque included the words 
“The Hasbargen Family” under the com-
pany name. A dozen of those family mem-
bers were on hand to accept the award, 
along with a check for $1,000 from Stihl 
Inc., the award cosponsor. The Hasbar-
gens donated the money to the Log a Load 
for Kids fund to benefit Gillette Children’s 
Hospital in St. Paul, Minnesota.

Hasbargen Logging was named Min-
nesota’s Logger of the Year by the Min-
nesota Sustainable Forestry Initiative 
Committee in 2016. That same year, Kit 
Hasbargen was named the Forest Resources 
Association’s 2016 Lake States Region 
Outstanding Logger, and the University 
of Minnesota’s Center for Economic De-
velopment named Hasbargen Logging as a 
recipient of a Joel Labovitz Entrepreneur-
ial Success Award. According to the asso-
ciations, Hasbargen Logging’s profession-
alism and community involvement were 
important factors in consideration for the 
awards.

I spoke with Kit Hasbargen in Au-
gust to ask him about the company and 
its experience with timber harvesting ma-
chines and technology over the years. The 
company has 20 full-time employees and 
adds a handful of seasonal employees as 
needed.

Congratulations on receiving the national 
outstanding logger award.

Thank you. There was nobody more 
surprised than I was. It’s quite an honor. 
I really wish my father could have lived 
to see it.

How long have you worked in the woods?
Probably since I was about 16. I did 

a little roadwork and some skidder opera-
tion when I was about that age.

With types of properties and landowners 
do you work on and with?

Right now we’re cutting on private 
land, but something like 60 percent of 
what we cut is on state-owned land, and 
about 20 percent is on lands owned by 
corporations. And we do a little bit of cut-
ting on tribal and smaller private tracts.

Do you cut hardwoods, softwoods, or 
both?

Both. Aspen is the main species here, 
but there is a lot of softwood mixed in 
with that—pine and balsam fir, and we 
cut a lot of black spruce in the winter-
time. Probably 98 percent of what we cut 

is pulpwood.
About 70 percent of our production 

is cut between the 1st of December to the 
end of March. In the summertime, we slow 
down quite a bit—the mills aren’t taking 
much volume. So it’s quite challenging 
trying to keep the equipment busy. The 
biggest problem is keeping our employ-
ees around so we can get that maximum 
production in the wintertime—that’s our 
biggest challenge.

How’s the paper industry doing in your 
area?

At this time, the paper mills that I 
deliver to are doing pretty well. With the 
newer machines they’re running, they are 
very competitive. How long will they be 
competitive? I don’t know.

What kinds of harvesting machines do 
you have in the woods?

Right now we have three bunch-
ers—a Tigercat and two John Deeres—
four skidders, and three limbers [stroke 
delimbers].

Tell me about the changes you’ve seen in 
the industry over the years.

Oh, my gosh! My first experience in 
the woods was following a short-wood 
skidder around and carrying a measuring 
pole so my brothers could cut [the logs] 
up. Then we went to cable skidders, and 
we went from there to grapple skidders 
and bunchers. So things have changed a 
whole bunch. These hot saws have im-
proved production so much. In the ear-
ly 1970s, a big winter for us was 3,000 
or 4,000 cords, maybe 5,000. Now we’re 
cutting about 30,000 cords during the 
wintertime.

That’s due to the use of feller-bunchers, 
rather than hand cutting?

Yes, and the stroke delimbers. You’re 
not nearly as fussy about the kind of wood 
you cut when you have that kind of equip-
ment. Back when it was hand felled, you 
had to fight the brush—you just hated the 
brushy areas. Now the brush might slow 
you down a little bit, but it doesn’t both-
er you near as much. It’s the same with 
limbing—with the equipment we have, 
it doesn’t really make any difference now. 
On the tract we’re cutting right now, the 
timber is quite scattered and the ground 
is really “mooshy,” which is one way to 
put it—it’s low ground. We’d have never 
thought about cutting that kind of stuff 30 
years ago, 25 years ago. The equipment 
we have now has improved efficiency, and 
we do a better job of cleanup—we utilize 
sites better. Anything that’ll make a pulp 
stick goes into the pile now. That wasn’t 
the case years ago.

With mechanization, do you need fewer 
people in the woods these days?

By far. Back in the 1970s, it might 
have taken five or six people to harvest 
4,000 or 5,000 cords. Now, nine people 
put 30,000 cords on the landing in the 
same amount of time. That’s quite a dif-
ference.

Does the modern equipment make it safer 
for your folks to work in the woods now?

Oh, without a doubt. We’re fortunate 
to have some pretty good men out there, 
and I don’t recall the last time we actual-
ly had an injury. Wait, I do recall. One of 
my brothers slipped off of a track on one 
of the bunchers—it was wintertime, and 
the snow made it slippery. That was prob-
ably 10 years ago. So the most dangerous 
part of our job now is climbing into the 
machine. Except for that, there’s nobody 
out on the ground now, except for truck 
drivers [when they cinch loads of logs to 

the truck].

What kinds of new technology do you 
see coming down the road that you might 
adopt?

You know, I can use my imagination 
and think of someone sitting at a desk and 
harvesting a site, and not even being in a 
machine.

Remote-controlled harvesters?
That’s not a big stretch anymore. They 

already have automated tractors for farm-
ing. So it’s foreseeable. Now, how efficient 
would it be? Time will tell. And truck-
ing. With [weather and road] conditions 
changing all the time, I can’t see how you 
could do without truck drivers. But who 
knows? The cell phone has changed our 
operations so much in the last 15 years.

Changed how?
It used to be that to order parts, when 

you’re in a remote location, meant that 
you had to go to where you could find a 
phone. Now you can order a part right on 
site. Now you can get an app that shows 
you a cutting map right on your phone or 
tablet. I use Avenza PDF Maps and some 
of the mills here have similar apps that 
show you where you are, the spots that 
are supposed to be cut, the boundaries, 
and where you’ve already cut.

More of these kinds of things are 
coming, and I think they’ll help with ef-
ficiency on the forestry end and on the 
logging end. 

The Forestry Source Archive

The online archives from August 

2009 to the present are available at 

tinyurl.com/zd987pj.

The Hasbargen family accepted the 2017 National Outstanding Logger Award in Charleston, South Carolina, in May. Photo: Forest Resources Association.
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Register at www.safconvention.org. 
Early-bird rate ends September 27.

Technical and Concurrent Tracks to Enrich Your Skill Set. 
We Have Something for All of You.

Earn up to 30 CFEs 
Visit www.safconvention.org 

and click on Program for 

session details.

#safconvention

No matter where you work or your speciality, the SAF National Convention offers a varied selection of sessions that will give you the latest 

in research, application, and tangible take-aways. Learn from colleagues. Ask tough questions. Then put your knowledge to work.  

The SAF Convention enhances your current skills so you can face new challenges and responsibilities. Learn methodologies and gain 

tangible knowlege you can apply in the field. Participate in sessions to improve your management, leadership, and communication 

skills — helping you and your team be more successful.

In which sessions will you engage and grow?

• Adaptation & Integration

• Transformation

• Knowledge Exchange

• Agroforestry

• Biomass, Carbon, & Bioenergy

• Boots on the Ground

• Diversity in Natural Resources 
 Research, Practice, and Education

• Economics

• Education, History & Philosophy

• Entomology & Pathology

• Fire & Fuels Management

• Forest Ecology

• Forest Policy

• Forest Threats

• Harvesting & Utilization

• Inventory & Measurement

• Private Forestry/Family Forest Owners

• Recreation

• Remote Sensing Applications & 
 Geospatial Technologies

• Silviculture

• Social Sciences & Human Dimensions

• Soils & Hydrology

• Urban & Community Forestry

• Wildlife Management

See all the sessions and their details at www.safconvention.org and click on Program.
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John W. McNulty

Current professional position: President and CEO, 
Seven Islands Land Company, Bangor, Maine, 2008–
present. Manager of 820,000 acres of Maine tim-
berland owned by the Pingree Family since 1841, a 
16-million-board-foot hardwood sawmill, a 350,000-
ton hardwood chipping facility, and 1.5-million-
square-foot hardwood flooring mill.

Previous work experience: Orion Timberlands LLC: 
president, 2005–2008; vice-president, woodlands, 
1993–2004; chief forester, 1990–1992; assistant woodlands manager, 1989–1991; 
district manager, 1985–1988; district forester, 1981–1984; field forester, 1978–1980.

Education: Bachelor’s degree, forest management, University of Maine, College of For-
estry, 1978.

Professional development/current credentials: Maine Licensed Forester, 1978 to  
present.

SAF membership: Since 1978.

SAF activities and involvement in SAF, including officer positions held at the chap-
ter, state, and national levels: State: Maine SAF chair, 1988; New England SAF Ex-
ecutive Committee, Maine rep., 1989–1990; Maine SAF Forest Practices Task Force, 
1996. Division: NESAF Exec Committee, secretary-treasurer, 1991–1992; NESAF 
chair-elect, 1994; NESAF chair, 1995; NESAF past-chair, 1996; NESAF Long-term 
Forest Health & Productivity Committee chair, 1995. National: SAF National Profes-
sional Recognition Committee, 1992–1994 (chair 1994); SAF National Forester Certi-
fication Committee, 1994–1998; SAF National Forest Certification Review Task Force, 
1998; SAF District VI Council Representative, 2000–2002. Presenter at SAF meetings: 
NESAF, 1995, 1996, 2012, 2014; NHSAF, 1997; NYSAF, 1997. Author, Journal of For-
estry article, April 1995.

Awards and recognition (SAF and others): NESAF Austin Cary Practicing Professional 
Award, 1995; SAF Fellow, 2003; University of Maine School of Forestry, Natural Re-
sources, and Agriculture, Distinguished Forestry Alumnus Award, 2001.

Membership in other natural resource associations: Forest Society of Maine, board 
member since 2012; president, 2014–present. Sustainable Forestry Initiative, mem-
ber since 2000; SFI Sustainable Resource Committee, 2000–2005. Forest Stewardship 
Council, member since 1994; NE Working Group chair 2000–2001; FSC-US Stan-
dards Committee 2002–2004; Board of Directors 2012 to present. Forest Resources 
Association, member since 2005.

Community affairs: Maine Board of Licensing for Professional Foresters, 1989–1994. 
Dover-Foxcroft Youth Hockey Association, 1992–1999; Coach; President, 1993–99. 
Assistant Varsity Ice Hockey Coach, Foxcroft Academy, 1998–1999. Varsity Ice Hockey 
Coach, Foxcroft Academy, 2000–2003.

Skills that you possess and will bring to the SAF Board of Directors: Business man-
agement, communication, corporate governance, leadership, strategic planning.

Other qualities or skills you have that will contribute to the success of SAF: Qual-
ified accounting manager with extensive knowledge and experience; small business 
owner; forest researcher.

Contact information: 207-299-8030, jmcnulty@sevenislands.com.

Vision statement:
My life’s journey in forestry began in my youth, roaming the woods and waters of 

New England and southern Ontario. The idea that the forest could be my office capti-
vated me and became my focus until I achieved that goal in 1978, graduating from the 
University of Maine with a BS in forest management. I was a forester! Off to the woods 
of northern Maine I went, to a job I had dreamed about. It turned out to be just that, 
although it was very isolating and remote, with few opportunities for professional inter-
action.

SAF is what turned that job into a career. SAF provided the opportunities for growth 
that have so richly filled my calling. It was SAF that put the wind beneath my wings, al-
lowing me to stretch myself beyond my limits, serving in several capacities in the Maine 

2017 SAF Vice-Presidential Election
Candidates for Vice-President: McNulty, Reyna

Rachel R. Reyna

Current professional position: Chief of Rural and 
Community Forestry, Commonwealth of Pennsylva-
nia, September 2009–present.

Previous work experience: Program Specialist, Com-
monwealth of Pennsylvania, July 2001–September 
2009; Self-employed, March 1999–June 2001.

Education: Master’s degree, agriculture in forestry, 
Pennsylvania State University, 1998; Bachelor’s de-
gree, forestry, Louisiana State University, 1996.

Professional development/current credentials: SAF Certified Forester #2433; Interna-
tional Society of Arboriculture Certified Arborist #PD1733A.

SAF membership: Since 1992.

SAF activities and involvement in SAF, including officer positions held at the chap-
ter, state, and national levels: Chapter: Keystone Chapter SAF Executive Committee, 
2002–2011 (serving ex officio from 2012–present). Multi-state society service: Imme-
diate Past Chair of the Allegheny Society, 2014–2015; Chair of the Allegheny Society, 
2012–2013; Chair-elect of the Allegheny Society, 2010–2011; Allegheny SAF Secre-
tary/Treasurer, 2004–2009. National Service: District 7 representative to the National 
Board of Directors, August 2015–present; National Committee on Professional Recog-
nition, January 2014–present (chair, 2016 and 2017); coordinator of SAF’s Diversity 
Ambassador Program, 2015–present; Forest Science and Technology Board rep for so-
cial & related sciences, 2012; Human Dimensions Working Group chair, 2010–2011; 
Outreach and Education Working Group (F3), chair, 2008–2009; National Commu-
nications Committee member, 2003–2006 and 2008–2009 (chair, 2005–2006; 2008); 
attended 16 national conventions and two national leadership academies.

Awards and recognition (SAF and others): Society of American Foresters: Fellow 
(elected 2016); National Young Forester Leadership Award (2013). Pennsylvania Parks 
& Forest Foundation, Joseph Ibberson Government Award, Forest Assessment Team 
(2011); Pennsylvania DCNR Team Excellence Award, TreeVitalize (2010); US Forest 
Service Science Award–Southern Region (1996); Louisiana State University Sopho-
more Honors Distinction (1994); Xi Sigma Pi, Nu Chapter, Outstanding Sophomore in 
Forestry (1994); Gamma Sigma Delta, Sophomore Scholarship Award of Merit (1994); 
and seven academic scholarships (1994 and 1995).

Membership in other natural resource associations: Pennsylvania Forestry Associa-
tion, Board of Directors (January 2015–present); Penn State University Forest Resourc-
es Alumni, Board of Directors (Spring 2011–2016).

Skills that you possess and will bring to the SAF Board of Directors: Communica-
tions, Government Relations, Leadership, Marketing/Public Relations, Strategic Plan-
ning.

Other qualities or skills you have that will contribute to the success of SAF: Highly 
skilled facilitator, mentoring/coaching, passion for forestry and SAF.

Contact information: 717-676-0864, rreyna@pa.gov.

Vision statement:
Serving SAF and fully participating in what it offers has been life-altering for me. The 

people I am privileged to know through SAF connections across the US and beyond are 
cherished friends and colleagues who have enriched my experience through knowledge 
and encouragement. I am honored and humbled to have been asked to run for vice-pres-
ident. To give back in this capacity would truly be a joy. I am passionate about service to 
SAF and the forestry profession and look forward to the opportunity to use my leadership 
skills and knowledge of forests, from rural to urban, to serve SAF.

My vision is to create a strong, vibrant SAF that is relevant to society at-large and 
essential to the continued development of natural resource professionals who steward the 
forest resources that are so critical to economic, environmental, and social well-being. 
Together, we can achieve this vision through focusing on several key areas.

The heart of SAF, and its greatest resource, is its members. SAF members have pas-
sion for stewardship and a hunger for excellence that puts them at the top of the profes-
sion. Recent years have seen small membership increases, which is exciting after years 
of declining numbers. I will work hard to support and enhance this trend. An important 
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“ Spending time outdoors carries risk. One risk is biting 
insects such as ticks that can carry serious diseases. This is 
why it’s so important to dress properly. I have personally 
field tested Insect Shield in order to stay protected. 
It works! ” - Stuart Bevin

Owner of Stillwater Forestry LLC

Tested & Proven

Outfit yourself and your crew today or contact us if you have interest in becoming an Insect Shield Distributor.

www.insectshield.com/shop  •  info@insectshield.com   •   (866) 712-7110

2017 SAF Board of Directors Election

These are the vision statements and biographical information of the SAF members from Districts 1, 4, 7, and 10 running for seats on the SAF Board of Directors, the Society’s 
governing body (see district map on page 27). The election will be held in October.

The SAF Board provides leadership and direction to SAF as it works to achieve its mission. Some of the Board’s key duties include reviewing annual and long-range budget pro-
jections, serving as a communications link among the members of their voting district, and representing SAF to the public. The candidates elected to the Board this year will serve 
three-year terms beginning January 1, 2018. Members are encouraged to contact the candidates from their district if they have questions about their experience or election platform.

District 1: Roger E. Burnside
Current professional position: Retired forester.

Previous work experience: State of Alaska Department of Natu-
ral Resources (DNR): forest health protection program manag-
er; Division of Forestry (1990–2013), natural resource manager 
(1986–1990), and natural resource officer (1981–1986); Kenai 
Peninsula Borough School District: Title I Tutor (1980–1981); 
North Dakota State University, graduate research assistant (1976–
1979); Minnesota DNR, seasonal forest health & forest inventory 
technical positions (1971–1976).

Education: Master’s degree, entomology/plant pathology, North Dakota State University, 
1979; Bachelor’s degree, biology/chemistry, Bemidji State University, 1975.

Professional development/current credentials: Attended two SAF Leadership Work-
shops (Silverton, OR, 2015; Dupont, WA, 2016). Co-chair, US Customs & Border Pro-
tection, Alaska Pest Risk Assessment Committee, 2009–2011; West Coast Mega Region 
States’ Representative on the US Forest Service Forest Health Protection & Monitoring 
Management Team (2006–2009).

SAF membership: Since 1991.

SAF involvement: Program and Field Trip Committee member, 1994 SAF National 
Convention, Anchorage; AKSAF Investment Committee chair (1997–present); AKSAF 
Annual Meeting Program Committee member (2001, 2007, 2010, 2013, 2016); SAF 

Fellows Committee, Dist. 1 (2016–2020); AKSAF Cook Inlet Chapter: chair, 2001 and 
2005–2007; Secretary-Treasurer (2012–present); Annual Tree Seedling Sale Coordi-
nator (2007–present). Attended seven SAF National Conventions (1994, 2005, 2011, 
2013–2016).

Awards and recognition: SAF: Fellow (elected 2010).

Professional accomplishments: Authored or co-authored more than 25 peer-reviewed 
publications addressing bark beetle semiochemical management, beetle host coloniza-
tion dynamics, and forest pest best management practices in Alaska’s forest ecosystems 
(1991–2012).

Membership in other natural resource associations: Entomological Society of America 
(1977–present); member & treasurer, Alaska Entomological Society (2006 inception–
present).

Related skills: Accounting, financial planning and investing, fundraising, marketing/
public relations. I have practical experience in accounting, financial planning, tax 
preparation, and investing since the early 1980s and am most knowledgeable in the 
fundamentals of investing as a partner in a private investment club since 1996 and 
treasurer of the investment club since 2006. I have some experience with fundraising 
and marketing, having coordinated our local chapter’s tree seedling sale since 2007 
(15,000–25,000 seedlings sold annually). I have managed an investment portfolio for 
the Alaska State Society since 1997. A project we undertook recently will allow local 
SAF units to invest funds in the State Society’s portfolio and track the pooled funds 
under a proprietary unit investment formula.
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Contact information: 907-229-5754, reburnsi@gci.net.

Vision statement:
As a forester, I have always strived to use my personal skills and knowledge to give 

something back to the profession. I came late to SAF, having worked in the forestry, bi-
ological sciences, and natural resources areas over two decades before joining in 1991. 
My vision since joining the Society has been to look for ways that can help me and my 
fellow members continually strive to find something of value to offer and to help the 
organization move forward.

My experience in chapter and state society officer and committee service, incorpo-
rating my personal knowledge and skills in investing and financial management, have 
demonstrated my commitment to SAF leadership and fiscal responsibility.

How can we maintain the financial stability of our local and state chapters while 
struggling to grow in an economy that places increasing pressures on forestry to provide 
a sustainable forest product resource? I am very concerned about the long-term stability 
of our SAF membership and know that a strong and diverse membership base needs to go 
hand-in-hand with a stable financial base in order for an organization to grow.

District 1: Thomas M. Hanson, CF
Current professional position: Owner of ArborInfo LLC, Lyn-

nwood, Washington, est. 2016.

Previous work experience: Owner/President, International For-
estry Consultants Inc., 1971–2012; Director of Client Services, 
American Forest Management Inc., 2012–2016.

Education: Bachelor’s degree, forest management, University of 
Washington, 1971.

Professional development/current credentials: Certified Forester, Society of American 
Foresters; Certified Arborist, International Society of Arboriculture; Registered Con-
sulting Arborist, American Society of Consulting Arborists; Designated/Managing Real 
Estate Broker, State of Washington; Lifetime Member, Association of Consulting Forest-
ers; Lifetime Member, University of Washington Alumni Association.

SAF membership: Since 1972.

SAF involvement: Current chair, South Puget Sound Chapter, past chapter chair, 2007; 
Treasurer, South Puget Sound Chapter, 2010–present; Past chair, Washington State 
SAF, 2012; Past chair, Northwest SAF Office Executive Committee, 2013; Northwest 
SAF Office, Delegate at Large, current. SAF leadership workshop attendance, 2011, 
2014, 2015, 2016.

Awards and recognition: SAF Fellow, elected 2016; SAF Presidential Field Forester, 
2016; South Puget Sound Chapter, “Chapter of the Year,” 2016 (as chair).

Membership in other natural resource associations: Association of Consulting For-
esters, 1978–present; Washington Family Tree Farm Association, 1980–present 
(representative for non-resident owners); Chair, Practicing Foresters Institute Trust, 
2013–2014; Certified ATFS Tree Farm Inspector; President, UW Forestry Alumni As-
sociation, 2009–2010.

Related skills: Business management, corporate governance, financial planning and in-
vesting, forestry science education, fundraising, leadership, marketing/public relations, 
strategic planning. I have been a consulting forester for 46 years and continue to pro-
vide information about trees and forests to a variety of clients throughout the western 
states. I have acquired and consolidated forest management businesses into a single 
full-service forest resource and urban forest consulting firm, which eventually merged 
with the largest forest management company in the US. I have enjoyed every aspect of 
my profession from inventory, silviculture, timber harvesting, planning, and appraisal 
to the assessment of urban trees and forests as well as business management. This 
broad background led to the development of my problem-solving skills, financial man-
agement, and an entrepreneurial ethic that served my companies and clients well over 
the years. As chair of the Practicing Foresters Institute Trust, I developed a “Policies 
and Procedures” manual and steered the way to development of a funds financial in-
vestment strategy. I have worked for, managed, acquired, and merged forest consulting 
businesses over a 46-year career, while enhancing forest investments and environments 
and passing those experiences on to others.

Contact information: 206-300-9711, tom.hanson@arborinfo.com.

Vision statement:
SAF, the flagship of professional forestry in America, needs and deserves strong lead-

ership to continue the development and promotion of creative and sound forest resource 
management. SAF must focus on the business aspects of the organization to deal with the 
complexities of uncertain finances, an aging headquarters, and declining membership, 
and it must explore non-dues income sources. Our policy statements must continue to 
be presented to the leaders of our country, states, and local organizations.

SAF has the opportunity to creatively enhance our Society by using the tools we have: 
The Certified Forester designation as an incentive to students and young professionals 
to join SAF; the use of today’s and tomorrow’s technology to improve SAF business man-
agement; our connections and processes to promote our natural resource management 
positions; recognition of the deep history and passion of American foresters inspiring us 
since 1900; active engagement of students and faculty at universities, technical colleges, 
and high schools; and use our expertise to encourage diversity in thought, science, and 
social responsibility and to keep our profession broad and inclusive of the many related 
specialty disciplines that make up natural resource management.

My land ethic, diverse experiences, and now my availability to represent District 1 on 
the Board, will stand well to serve SAF, and I look forward to fulfilling that opportunity 
if elected.

District 4: Douglas H. Page
Current professional position: Retired forester (2014).

Previous work experience: US Bureau of Land Management, 
2004–2014; US Forest Service, 1989–2004; Colorado State For-
est Service, 1987–1989; US Forest Service, 1987–1987; Utah 
Forestry, Fire, and State Lands, 1985–1987; Texas Forest Service, 
1982–1985.

Education: Master’s degree in forestry (silviculture), Utah State 
University, 1981.

Professional development/current credentials: Held a variety of certifications with 
USFS and BLM, including certified silviculturist, timber sale contracting officer, cer-
tified timber cruiser, contracting officer representative (service contracts), division su-
pervisor (fire), and others.

SAF membership: Since 1981.

SAF involvement: Current Utah SAF meetings chair. Previously served as Intermountain 
SAF chair, communications chair, newsletter editor, web manager; served as Utah SAF 
chair.

Awards and recognition: SAF Fellow (elected 2002); Field Forester Award (2005); Nu-
merous achievement awards from Texas Forest Service, USFS, BLM (1985–2014).

Membership in other natural resource associations: Forest History Society.

Related skills: Communications, forestry science education, information technology, 
marketing/public relations. I have a long-standing commitment to SAF, to professional-
ism, and to proactive forest management. A commitment that I have consistently held 
and applied throughout my career and into my retirement.

Contact information: 435-592-2435, d.h.page@msn.com.

Vision statement:
My vision statement is fairly straightforward: that SAF be a leader in promoting 

sound, proactive, sustainable forest management across all land ownerships. This in-
cludes forestry for the prime purpose of product production as well as multiple use 
management on public forest lands for forest health, wood products, wildlife habitat, 
recreation and scenic values, and watershed values. It is important that foresters see the 
forest ecosystem and not just the trees. “For the greatest good, for the greatest number, for 
the long run” is as valid today as when Gifford Pinchot penned the words.

2017 SAF Board of Directors Election

Letters to the Editor
Agree? Disagree? The Forestry Source welcomes letters to the editor. Send letters 
to Steve Wilent at wilents@safnet.org or at 10100 Laureate Way, Bethesda, MD 
20814.
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2017 SAF Board of Directors Election

District 4: Beverly A. Yelczyn
Current professional position: Staff Officer—Implementation of 

Fire, Timber, Silviculture, Engineering, Recreation, Weeds and 
Range, US Forest Service, Lolo NF, Missoula, MT. Will retire De-
cember 31, 2017.

Previous work experience: Professional forester with the US For-
est Service since 1986; Certified Silviculturist, 1992 to 2014; Re-
search Assistant, Oregon State University, 1983–1986.

Education: Bachelor’s degree, forestry, University of Wisconsin–Stevens Point, 1980; 
Graduate work, 16 credits for continuing education in forest ecology and silviculture, 
University of Montana, University of Idaho, Washington State University, 1990 to 1991.

Professional development/current credentials: Certified Silviculturist, 1992–2014; 
Agency administrator for fire, 2010–present.

SAF membership: Since 1983.

SAF involvement: National Convention Planning Committee, Diversity and Inclusion 
Committee, 2015–2016; Presenter at 2016 Convention in Madison, Wis.; Chair, Mon-
tana SAF, 2014; represented at HSD/National Convention in Salt Lake City; Chair 
elect, Montana SAF, 2013; represented at HSD/National Convention in Charleston; 
planned, organized joint leadership conference with Inland Empire SAF; Volunteered 
at SAF National Convention in Spokane, Wash., 2012; attended joint leadership con-
ference with Inland Empire SAF; Communications chair, Montana SAF, 2011–2013 
and 2000–2007. As a member of the executive committee, I’ve established relation-
ships with media contacts, agency officials, tribal members, and the public; briefed 
them on SAF issue positions; participated in workshops and conventions with Ad-
ministration officials and members of Congress and their staff. Compiled the support-
ing documentation to nominate Dr. Stephen Arno, the 2008 recipient of the National 
SAF Barrington-Moore Award. Facilitated break-out session, 2007 Joint IESAF/MTSAF 
conference, “The Changing Role of Forestry in the Inland Northwest.” Actively par-
ticipated in the National Communications Working Group, 2000 to 2006. Led public 
affairs efforts for 2000, 2002, 2003, 2004, 2005, and 2006 MTSAF state meetings; 
awards and honors for forester of the year; continuing education and certified forester; 
and activities related to SAF and natural resource issues. Developed, wrote, and edited 
news releases, background statements, and fact sheets and distributed them to radio, 
newspaper, and television organizations; followed up with phone calls and developed 
relationships with editors and news directors. For each month in 2000 and 2004, in-
formation I wrote or edited was published in The Forestry Source. Secretary/Treasurer 
of the Missoula Chapter, Montana SAF, 1999–2001; Oregon State SAF Executive Com-
mittee, Membership Committee co-chair, 1987–1988; Co-chair of the Oregon SAF 
State Meeting in Medford, Ore., 1987.

Awards and recognition: SAF Fellow (elected 2013); Montana Outstanding SAF Citizen 
award for performance in Communications, 2000.

Membership in other natural resource associations: Xi Sigma Pi, 1979–present; Mon-
tana Loon Society, 1991–present; Forest Resources Committee, Missoula Chamber of 
Commerce, 2011–present.

Related skills: Business management, communications, forestry science education, 
fundraising, government relations, information technology, leadership, marketing/
public relations, strategic planning. My initiative and skill at natural resource, timber, 
silviculture, weeds, botany, fire, planning, recreation, and research-program manage-
ment and oversight spans a 32-year career. Over those years, I’ve held many different 
jobs in soils, timber, silviculture, ecology, and planning. I’ve interacted and collaborat-
ed with many different resource technicians and professionals inside and outside the 
agency, at the local, state, tribal, and federal levels. I have demonstrated an ability to 
lead, motivate, influence, and advance the forestry profession to a variety of individu-
als and groups. In all my positions, I combined a consistently positive and respectful 
attitude with the ability and willingness to say the hard things that sometimes need to 
be said, especially in the application of forestry, for the sake of a well-functioning team. 
I organized my work in a manner that reflects my dedication to getting tasks done well 
and on time, while also being attentive to USFS directives, policies, and management 
guidance.

Contact information: 406-552-9560, grizbirddog@gmail.com.

Vision statement:
I love and have passion for our profession. My vision is to be of service to District 

IV members and to the National Office and inspire new ways to communicate how im-

portant forestry and SAF membership is. I hope to lead us so that we maintain relevancy 
into the future.

I want to sustain a common vision for our future in forest management, strategize 
how to get there, and identify the risks and trade-offs involved. We have conquered 
some skepticism and conflicting agendas and have been able to integrate across many 
disciplines. I want to carry that momentum forward and provide leadership to increase 
diversity in our profession.

As a woman forester, I am putting myself out there as a role model to others. I want 
to learn from others and become a better person and forester.

District 7: David P. Gwaze
Current professional position: National Silviculturist, US Forest 

Service, Washington, DC, (2011–present).

Previous work experience: Resource scientist, Missouri Depart-
ment of Conservation, 2003–2011; Research associate, Texas 
Forest Service, Texas A&M University, 2000–2003. Forestry poli-
cy coordinator, 1997–1999; manager, research and development, 
1991–1994; and research officer, Zimbabwe Forestry Commis-
sion, Zimbabwe, 1985–1987.

Education: PhD, Genetics, Edinburgh University, Scotland, UK, 1998; Master’s degree, 
forestry, Australian National University, Australia, 1991; Bachelor’s degree, forestry, 
Australian National University, Australia, 1985.

Professional development/current credentials: Published 70 papers and made 74 pre-
sentations at professional meetings.

SAF membership: Since 2003.

SAF involvement: Chair, 2016, and vice-chair, 2015, National Capital SAF; Member, 
SAF Communications Committee, 2012–2014; Chair, Fundraising Committee, Na-
tional Capital Society of American Foresters (2011–2013).

Awards and recognition: US Forest Service awards for performance, 2013, 2014, 2015, 
and 2016; Commonwealth Scholarship, 1994–1997; John Allwright Fellowship, Aus-
tralian Centre for International Agricultural Research, 1988–1990; Australian Interna-
tional Development Assistance Bureau Scholarship, 1981–1984.

Membership in other natural resource associations: Member, Commonwealth Forest-
ry Association, 1995–2011; Chair, Commonwealth Forestry Association (Africa and 
Zimbabwe), 1992–1994.

Related skills: Communications, forestry science education, fundraising, leadership, 
strategic planning. I have provided leadership in tree improvement, genetics, and silvi-
culture at the state, national, and international level. I have served in leadership posi-
tions in SAF as well as other professional organizations. The knowledge I have gained 
in various leadership roles in professional societies and state, federal, and international 
organizations will contribute to the success of SAF.

Contact information: 202-430-0122, dgwaze@fs.fed.us.

Vision statement:
The importance of SAF in promoting sustainable forest management is greater than 

ever before in addressing the existing and emerging challenges in forest management, 
including climate change, invasive species, insects, diseases, and land-use conversions. 
However, for SAF to grow and be effective at carrying out its work, especially in the fu-
ture, it is critical to recognize that SAF faces some challenges. For example, SAF has an 
aging membership, which is not sustainable, and SAF membership lacks diversity. These 
two issues are not the only issues facing SAF, but addressing them is critical to the growth 
of SAF. The SAF Board of Directors needs to find ways to attract and retain young mem-
bers and increase diversity.

I welcome the opportunity to serve as a member of the Board of Directors. In this 
role, I look forward to continuing to help SAF set the standard in forest management 
so that forests continue to provide goods and services for society. I also look forward to 
helping SAF increase diversity and young members and plan to bring North Carolina 
SAF and Allegheny SAF closer together. I started working on strengthening ties between 
the NCSAF and Allegheny SAF when I was chair of the National Capital SAF, but more 
needs to be done.
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District 7: Scott J. Stewart
Current professional position: Manager, Forest Legacy Program 

and Community Forest and Open Space Conservation Program, 
US Forest Service, Washington, DC, 2012–present.

Previous work experience: Program specialist, Forest Legacy Pro-
gram, US Forest Service, 2002–2012; forester/volunteer, United 
States Peace Corps, Guatemala, 1998–2000.

Education: Master’s degree, forest resource management, State Uni-
versity of New York, College of Environmental Science and Forestry, 1997; bachelor’s 
degree, anthropology, State University of New York College at Cortland, 1990.

SAF membership: Since 1994.

Awards and recognition: Chief’s Award, US Forest Service, 2011; Wings Across the 
Americas recognition for Habitat Conservation 2006, 2012, and 2015.

Related skills: Corporate governance, government relations, strategic planning. Per-
sistence, patience, and dedication are qualities I value in myself and in others. They 
inform how I approach each challenge in work and in life. Building coalitions and 
working with groups that hold diverse opinions are certainly skills that have helped 
in achieving success in the program I lead. I am not sure I have seen it listed as a skill 
very often, but understanding teams, how to perform in service to a mission, and 
viewpoints outside of your own are skills I have come to value in others. Challenging 
problems takes team approaches. Groups of individuals are often called teams and are 
incorrectly defined as teams, but teams that actually function to serve a purpose and 
serve it effectively are rare. I value those that can contribute and the opportunities I 
have to work with others to make productive and effective change.

Contact information: 610-639-1039, sjstewart30@hotmail.com.

Vision statement:
My day-to-day work keeps me very engaged in issues related to forestry and land 

stewardship. I realized long ago that I was lucky to have a job where I believed the why 
of what I was doing mattered. I found myself plenty busy, but I also found myself won-
dering if there was more that I could do. I am passionate about our work as foresters and 
why we do it. How do we grow our organization with new minds and passion, and how 
do we reclaim those who are not members now? Communication, education, relevance. 
This is why SAF exists and this is what it does. There is great and challenging work to 
be done to ensure that policy at local, state, and national levels is informed by scientific 
knowledge and understanding. There is work to be done ensuring the public sees and 
understands natural resource management. There is work to be done to ensure financial 
stability. There is work to be done and I am willing to do that work. I will bring my point 
of view and do my best to understand yours, so that we can move forward together. I 
appreciate your consideration and welcome your support.

District 10: Richard W. Brinker
Current professional position: Dean Emeritus, Auburn Universi-

ty School of Forestry and Wildlife Sciences.

Previous work experience: Dean and professor, 1998–2011; as-
sistant and associate professor, Auburn University, 1988–1998; 
Graduate research assistant, Louisiana State University, 1983–
1988; Technical forester, management and procurement manag-
er, lumber mill manager, Masonite Corp., 1971–1983; Colonel 
(Ret.), US Army Reserve, 1970–2000.

Education: PhD, forestry, Louisiana State University, 1988; MBA, University of Southern 
Mississippi, 1978; Bachelor’s degree, forestry, Louisiana State University, 1970.

Professional development/current credentials: Certified Forester, Registered Forester, 
Alabama and Mississippi.

SAF membership: Since 1973.

SAF involvement: Chair, Southeastern Society of American Foresters, 2000; chair, Al-
abama Division, 1998; chair, War Eagle Chapter, 1996; historian, Alabama Division, 
1996–present; Associate Editor, Harvesting and Utilization, Southern Journal of Applied 
Forestry, 1997–2000; chair, SAF Accreditation Visiting Team, West Virginia University, 
1999; member, National Committee on Educational Policies, 1992–1994.

Awards and recognition: SAF Fellow (Elected 2001); SAF Technology Transfer and Ex-
tension Award, 2001; SESAF Award of Excellence in the General Practice of Forestry, 
2016; Alabama Forestry Association Lifetime Achievement Award, 2010; Inducted into 
the Alabama Foresters Hall of Fame, 2001; Forest Landowners Association Extension 
Forester of the Year, 1997; Auburn University Outreach Award for Excellence, 1997; 
Outstanding Faculty Member, School of Forestry, Selected by the Forestry Club, 1993, 
1995, and 1996; Xi Sigma Pi, National Forestry Honor Society, 1970.

Membership in other natural resource associations: Council on Forest Engineering, 
Forest Products Society, past member and treasurer, board of directors, 2009–2015; 
chair, external review panel, Sustainable Forestry Initiative Inc., 2003–2009; Chair, 
USDA Forestry Research Advisory Committee, 2004–2010.

Related skills: Business management, forestry science education, government relations, 
leadership, strategic planning. Served on and led boards and organizations of varying 
scale and size.

Contact information: 334-332-1966, brinkrw@auburn.edu.

Vision statement:
SAF should continue to be the preeminent organization in the forestry profession and 

provide an overarching mantle of science-based knowledge in all aspects of managing our 
nation’s forests to achieve individual landowner objectives. Therefore, marketing SAF as 
the professional forestry society to the public and elected officials should be paramount.

SAF should be focused on maintaining members’ professional stature; promoting 
active, science-based management of our forests to keep our forests healthy, productive, 
and sustainable for future generations; and engaging and providing value to foresters at 
all levels of their career. Additionally, we must increase the relevance and responsiveness 
of SAF to our members to show that we value and support member needs.

All decisions made by the Board should also be done within a balanced SAF budget 
to reflect the fiduciary responsibility that the Board has to ensure that SAF is financially 
sustainable over the long term.

As District 10 Board candidate, it is my responsibility to represent the SESAF mem-
bers’ positions on issues and communicate with SESAF members regarding the activities 
and directions taken by the Board.

District 10: Catharine Wiswall
Current professional position: District administrative coordina-

tor, Jefferson County (Alabama) Conservation District, Bessemer, 
Alabama.

Previous work experience: Management forester, Gulf States Pa-
per Corp., 1986–2005; Extension forester, Peace Corps, 1982–
1985; Cooperative education student employed by International 
Paper Co., 1978–1981.

Education: Bachelor’s degree, forest management, Auburn University, 1982.

Professional development/current credentials: Alabama Registered Forester, 1985; 
previously CF, Alabama Certified Burn Manager, and Alabama Professional Pesticide 
Applicator.

SAF membership: Since 1982.

SAF involvement: National SAF Diversity Committee, early 2000s; Peace Corps Round-
table, ASF National Convention, Birmingham, Alabama, 1985; Southeastern SAF silent 
auction coordinator, local arrangements committee, 2010. Alabama SAF annual meet-
ing program and local arrangements committee, 2008; chair and vice chair, sometime 
in the 1990s, and Sec-Treasurer, 2005–2006. Chair, vice-chair, secretary, treasurer, and 
program committee, SAF Cahaba Chapter (Alabama), throughout the 1990s and ear-
ly 2000s. Student chapter SAF and Forestry Club, 1980–1981; program committee, 
1979–1980; and Women’s Crosscut Saw Teams, Auburn University.

Related skills: Leadership, communications. I am an excellent collaborator and am 
comfortable being a behind-the-scenes contributor to any successful endeavor. Addi-
tionally, my concurrent roles as a parent, a homemaker, a lay minister, and a forestry 
professional have honed my ability to juggle many obligations. My experiences enable 
me to understand the pressures faced by SAF members and seek ways to help them 
stay engaged with SAF throughout their careers. My skills as a collaborator and my 
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The Society of American Foresters 
recently announced the winners 
of 12 national awards for 2017. 

The award recipients will be recognized 
for their outstanding contributions to the 
forestry profession during ceremonies at 
the 2017 SAF National Convention, to be 
held in Albuquerque, New Mexico, No-
vember 15–19 (see www.safconvention 
.org). The award winners were approved 
at a recent meeting of the Society’s Board 
of Directors.

The awards process begins with writ-
ten nominations and references by pro-
fessional peers. The Forest Science and 
Technology Board or the Committee on 
Professional Recognition then reviews the 
nominations. These bodies forward their 
recommendations to the Board for review 
and approval. The rigorous review pro-
cess produces candidates with a national 
profile and a comprehensive history of 
sustained contributions to the forest-
ry profession and service to the public. 
For more information, see tinyurl.com/
hro9k9y. This year, there were no nomina-
tions for Outstanding Forestry Journalism 
Award or for Honorary Membership; the 
Sir William Schlich Award is awarded only 
in even-numbered years. The Presidential 
Field Forester Award recipients will be 
listed in the October edition of The For-
estry Source.

The 10 individual winners are list-
ed here in alphabetical order, along with 
excerpts from the nominating letters, fol-
lowed by awards for Employer Leadership 
and the Outstanding Student Chapter.

Diversity Leadership Award
Sam Cook, Jr.

The Diversity 
Leadership Award 
recognizes out-
standing individual 
achievement leading 
to innovative and 
exemplary diversity 
and inclusion ef-
forts.

Sam, executive director of forest as-
sets for the North Carolina State Univer-
sity College of Natural Resources, has ac-
complished remarkable and unheralded 
achievements in this field over an extend-
ed period of time, making him uniquely 
qualified to receive this, the first award of 
its kind from SAF. He did more than pio-
neer a forestry career as an African-Amer-
ican, both in the field and in leadership. 
His mission and impact extended long af-
ter leaving his industry roles. He did this 
by:

•  Connecting forestry students from his-
torically black educational institutions 
to the wider network of secondary 
and post-secondary educational 
opportunities and natural resources 
careers (see the August edition of The 
Forestry Source, page 1).

•  Helping and teaching African-Amer-
ican landowners about how to gain 
clear title to their family properties, 
because after the dissolution of 
slavery, properties were passed from 

generation to generation without 
probated wills, a condition known as 
heirs’ property.

•  Mobilizing many dozens of partners 
to fund, drive, and otherwise support 
the growing resolution of landowner 
rights and forest productivity on heirs’ 
property lands.

•  Leading initiatives to change laws 
and other institutionalized procedures 
that have prevented African-American 
landowners from receiving forest 
management services that they want, 
need, and deserve.

•  Educating landowners in how to nav-
igate the daunting system of service 
provisions and service providers to 
obtain desired services.

•  Mentoring younger and less experi-
enced foresters to implement similar 
programs in other southern states.

•  Introducing African-American 
landowners to the benefits, recogni-
tion, and neighbor-helping-neighbor 
network of the American Tree Farm 
System.

Due to Sam’s personal leadership and 
collective efforts in connecting, listening, 
learning, teaching, advocating, and part-
nering, his impact is now being measured 
in many ways. In fact, his success is being 
studied and replicated in other regions of 
the South under the Sustainable Forestry 
and African American Land Retention Pro-
gram of the US Endowment for Forestry 
and Communities, the US Forest Service, 

and the US Natural Resources Conserva-
tion Service (see www.usendowment.org/
forestlandretention.html).

W.D. Hagenstein Communicator Award
Thomas M. Davidson

The Hagen-
stein Communicator 
Award recognizes an 
SAF member who 
leads innovative and 
exemplary commu-
nications initiatives 
and programs that 
increase the general public’s understand-
ing of forestry and natural resources.

Tom Davidson is a forester, a former 
vice-president of human resources and 
organization development in the paper 
industry, and a current leadership-devel-
opment consultant. He has demonstrated 
the abilities, talents, and skills needed to 
lead innovative and exemplary communi-
cations initiatives and programs that not 
only increase the general public’s under-
standing of forestry and natural resources, 
but also improve the ability of other for-
estry and natural resource professionals to 
do the same.

To date, Tom has written 20 articles 
for The Forestry Source on leadership, 
communication, and team effectiveness 
skills. He also uses a combination of web-
based tools, such as podcasts and online 
resources, as well as books and articles 
aimed at foresters. Tom has presented 
programs and workshops at 16 national 

or regional SAF events, including nation-
al conventions, and national and regional 
SAF leadership academies. At the regional 
level, he has presented multiple topics for 
the Heartland Leadership Academy twice, 
as well as the Great Plains SAF, the Pacific 
Northwest SAF, and SAF chapters in Vir-
ginia. He has been a featured speaker and 
workshop facilitator on communication 
and leadership topics involving social me-
dia, public speaking, and professional/stu-
dent development at the Appalachian SAF 
Conference four times.

Outside of SAF, Tom has presented 
programs and workshops for a range of 
forestry and natural resource organiza-
tions, including the US Forest Service, the 
Natural Resources Conservation Service, 
the Environmental Protection Agency, the 
Pennsylvania Bureau of Forestry, the Vir-
ginia Department of Forestry, the Michi-
gan Department of Natural Resources, the 
Florida Forestry Association, and Starker 
Forests.

In addition, Tom has been published 
in The Consultant (the magazine of the 
Association of Consulting Foresters). He 
also has provided numerous communica-
tion and leadership programs for Ameri-
can Tree Farm System members and Tree 
Farm leaders at several annual meetings 
and national leadership conferences of the 
American Forest Foundation.

In the last few years, Tom facilitated 
groups of foresters and Tree Farmers in 
the development of 16 state Tree Farm 
Committee strategic plans, most of which 

SAF Names 22 as 
Fellows Award  

Recipients

Congratulations to each of the 
22 SAF members elected Fellow 
this year. The prestigious Fellow 
Award recognizes an SAF member 
for long-standing service to forestry 
at the local, state, and national level. 
SAF Fellows are recognized as am-
bassadors for the advancement of 
forestry.

To be eligible for the Fel-
low Award, candidates must be 
SAF Members in good standing. 
Candidates are expected to have 
demonstrated sustained service 
to SAF volunteer activities at two 
or more SAF organizational lev-
els: local (chapter), state, regional 
(multistate or voting district), or 
national; and to have demonstrat-
ed exemplary action and sustained 
leadership over many years in ad-
vancing the forestry profession at 
two or more of the following orga-
nizational levels: local, regional, na-
tional; or international. Exceptions 
may be made for unusually notable 
contributions to SAF or to the for-
estry profession over a shorter time 
frame. For more information, see 
tinyurl.com/zvnuj5d.

SAF Announces National Award Winners for 2017

SAF members elected Fellow in 2017 
Member SAF Unit 

SAF 
District 

Joseph Murray Washington State 1 
Tim Keith Oregon 2 
Tamara Cushing Oregon 2 
Robin Tucker, CF Oregon 2 
David Wells Oregon 2 
Gary Springer Oregon 2 
Kevin O'Hara, CF Northern California 3 
Darren McAvoy Intermountain, Utah 4 
Lyle Laverty, CF Colorado/Wyoming 4 
Peter Kolb Montana 4 
Julie Peltier, CF Wisconsin 5 
Paul Dolan, CF New England, Rhode Island 6 
Steve Koehn Allegheny 7 
Richard Guldin, CF National Capital 7 
Wilhelmina Bratton National Capital 7 
Charles “Chip” Maley, CF ApSAF, SC Division 8 
Scott W. Shallenberger, CF ApSAF, Virginia Division 8 
Daniel Dey, CF Missouri  9 
Richard Cappell, CF Ohio 9 
David Bruton, CF Great Plains 9 
Louis (Buddy) Van Hoof III, CF Louisiana 11 
Michael Murphrey Texas 11 



18 The Forestry Source

involve efforts to improve internal and/
or external communications. In the pro-
cess, he provided insights, advice, and 
templates for these natural resource pro-
fessionals and volunteers to use in their 
communication programming.

Tom has made numerous presen-
tations to forestry and natural resources 
students at universities such as North Car-
olina State University (NCSU), Clemson 
University, and Virginia Tech, and he is an 
adjunct lecturer for the NCSU College of 
Natural Resources, where he contributes 
frequently to professional development, 
leadership, and communication programs 
that are woven creatively into the curricula.

In short, Tom helps foresters become 
better communicators about sound forest 
management and the profession of forestry.

Young Forester Leadership Award
Anthony S. Davis

The Young For-
ester Leadership 
Award recognizes 
outstanding lead-
ership by a young 
forestry professional 
in the development 
and promotion of an 
individual program 
or project, or for a sustained leadership 
role benefiting the practice of forestry and 
SAF.

Anthony Davis, a professor and asso-
ciate dean at Oregon State University, has 
demonstrated outstanding leadership in 
our profession at local, regional, national, 
and international levels. Before he came 
to Oregon State, Anthony was an associ-
ate professor of native plant regeneration 
and silviculture at the University of Ida-
ho, where he developed and taught Forest 
Regeneration (a core component of the 
Forest Resources degree), Current Topics 
in Restoration and Regeneration (a gradu-
ate-level discussion course), and most re-
cently, Indigenous Culture and Ecology (a 
service-learning course designed for Na-
tive American students). Anthony also de-
veloped and delivered a short‐course with 
a nursery emphasis to 18 Latin American 
and Caribbean students; that course led to 
an ongoing collaboration with partners in 
the Dominican Republic and Haiti.

At the regional level, Anthony leads 
professionals engaged with propagating 
plant materials for reforestation and resto-
ration. He has chaired the Intermountain 
Container Seedling Growers’ Association 
and the Western Forestry and Conserva-
tion Nursery Association. Nationally, An-
thony led a team that organized the 2013 
conference: Assisted Migration: A Primer 
for Reforestation and Restoration Decision 
Makers. Anthony has shown leadership 
by co‐organizing the 2011 Silviculture In-
structors’ Tour, held in conjunction with 
the SAF National Convention.

Internationally, Anthony is leading 
several prominent international reforesta-
tion projects. For example, in Haiti, in 
response to the devastating earthquake 
of 2010, Anthony helped to develop a 
donor-funded project aimed at building 
science‐based nursery practices into com-
munity restoration programs. This project 
has been gaining in recognition and is now 
host to a new partnership between nurs-

ery practitioners in the Dominican Repub-
lic and Haiti, building a Hispaniola‐based 
collaboration that has been largely absent 
in reforestation and beyond.

Anthony has served our profession 
and our society well. From 2007 through 
2012, Anthony led the University of Ida-
ho Student Chapter of SAF as advisor or 
co‐advisor. During this time, and with his 
mentoring, the chapter launched an eve-
ning seminar series where graduate stu-
dents present research findings to student 
chapter members (see The Forestry Source, 
July 2011, tinyurl.com/y9h92whp). In 
2011, Anthony was named Forester of the 
Year by the Inland Empire Chapter of SAF 
for his ongoing efforts to train professional 
foresters.

Student Leadership Award
William “Preston” Durham

The Student 
Leadership Award 
recognizes individ-
ual student achieve-
ment and leadership 
at the local, regional, 
or national level.

Preston Durham, a student at the 
Clemson University Department of For-
estry and Environmental Conservation, is 
an outstanding leader, excellent student, 
and effective liaison. He has a natural 
leadership style that has proven effective 
at inspiring students across the country to 
participate in SAF. He has been involved 
in the Clemson University student SAF 
chapter for the past few years, but his in-
volvement escalated when he was award-
ed the role of Student Representative for 
SAF District 8. In 2016, SAF President 
Clark Seely then appointed Preston as the 
student representative to the Board and 
chair of the Student Executive Commit-
tee, where he has played an integral role 
with other student leaders, members, the 
Board, and staff.

Since Preston has chaired the Stu-
dent Executive Committee, he developed 
a student networking workshop for the 
National Student Congress, established 
working goals for the congress, organized 
periodic conference calls among student 
leaders, prompted the creation of a nation-
al student newsletter, and encouraged the 
creation of an SAF student Facebook page 
(in progress). He has also worked with the 
Board to revise the student representative 
selection process and the Student Execu-
tive Committee Charter.

Clemson professor Donald Hagan says 
that Preston’s academic ability puts him in 
the top one percent of the students that 
he has encountered in his time teaching at 
Clemson. Hagan said that Preston’s “stellar 
academic and research performance” are 
“a clear reflection of his intelligence, ded-
ication, and time management skills.” Ha-
gan went on to say that his “people skills, 
in concert with his impeccable character 
and work ethic, translate to exceptional 
leadership potential.”

Preston has been active in SAF since 
transferring to Clemson and has attended 
every local chapter meeting, the 2015 and 
2016 National Conventions, and his state 
and regional meetings. He has been active 
at Appalachian SAF meetings by introduc-
ing speakers during the technical sessions 

and attending student sessions. In 2016 
he was elected Chair of the Student Exec-
utive Committee and organized a meeting 
of the National Student Congress, where 
he provided students an opportunity to 
meet and network with forestry profes-
sionals from around the country.

Carl Alwin Schenck Award
Lawrence R. Gering, CF

The Carl Alwin 
Schenck Award rec-
ognizes devotion 
and demonstrated 
outstanding perfor-
mance in the field of 
forestry education.

Lawrence Ger-
ing, CF, is an associ-
ate professor in the Department of Forestry 
and Environmental Conservation at Clem-
son University. His dedication has had a 
lasting impact on his students’ careers and 
personal lives. His innovative approach to 
teaching incorporates advising, mentor-
ing, and experiential learning that focuses 
on more than just student academic per-
formance, but also on developing charac-
ter and a thirst for lifetime learning.

Larry is passionate about teaching, 
and his classes on mensuration, biomet-
rics, and remote sensing are geared toward 
a practical application. He works directly 
with the students to ensure that they get 
hands-on experience not only with the 
rudimentary tools, such as the Biltmore 
stick, but also modern technology, such 
as GPS. The old and new are incorporat-
ed into classes to ensure that his students 
have a working knowledge of sound forest 
management practices.

Although Larry sets high expectations 
of his students, he has even higher expec-
tations of himself. He stays engaged with 
the students and makes sure that they 
have the opportunities to ask questions, so 
that they are comfortable in the forest. His 
personal teaching method conveys a pas-
sion for forestry and creates an enthusiasm 
in his students. His teaching methods are 
engaging and make even the most difficult 
materials easy to understand. His classes 
incorporate well-organized lectures along 
with hands-on experience with the tools 
used in forest management. He empha-
sizes learning by doing, which provides 
valuable experience that students cannot 
get elsewhere.

Larry embodies the qualities that Carl 
Schenck held in high regard. His office is 
always open. His willingness to discuss 
even the smallest concerns has changed 
the lives of his students for the better. 
His focus on his students created a men-
toring relationship that not only affected 
their professional careers, but their per-
sonal lives as well. Larry’s distinguished 
teaching career demonstrates that he is 
an outstanding forestry educator who has 
demonstrated outstanding efforts over a 
sustained period of time.

Technology Transfer Award
David J. Moorhead

The Technology Transfer Award rec-
ognizes outstanding performance in the 
areas of technology transfer, implementa-
tion, and extension.

David Moorhead has served as a state 

forestry extension 
specialist for the 
University of Geor-
gia for more than 
33 years, where 
he provides state-
wide, regional, and 
national outreach 
programs on forest 
herbicides, invasive species, forest health, 
forest regeneration, prescribed fire, and 
forest management topics. David serves a 
diverse clientele that includes county ex-
tension agents, foresters and other natu-
ral resource professionals, nonindustrial 
private forest landowners, farmers, and 
the general public. He is a highly innova-
tive and progressive education specialist 
whose programs are a core element of the 
Warnell School’s comprehensive natural 
resources program and whose accomplish-
ments have had extraordinary impacts not 
only in Georgia and the Southeast, but 
with citizens and professionals across the 
nation and internationally.

David is well known and respected 
across the Southeast for his work with 
pine regeneration issues, the management 
of planted pine stands, and his innovative 
work to identify and share management 
approaches for invasive species. In 2016, 
for example, he planned and conducted 
four workshops focused on mid-rotation 
longleaf pine management and produc-
tivity, including pine straw production, 
invasive species management, prescribed 
fire use, thinning opportunities, and wild-
life enhancement to address issues that 
landowners have with established longleaf 
stands.

In 2008, David helped form the Cen-
ter for Invasive Species and Ecosystem 
Health (www.bugwood.org). The center’s 
mission includes providing current, scien-
tifically accurate information to landown-
ers and public agencies on the emerging 
threats from invasive species and strategies 
for combating those threats. David serves 
on the boards of directors for the Georgia 
Exotic Pest Plant Council, Southeast Ex-
otic Plant Pest Council, North American 
Invasive Species Network, and North 
American Invasive Species Management 
Association, and he is the current presi-
dent of the North American Invasive Spe-
cies Management Association.

David has made 232 presentations 
to more than 24,000 forestry and natu-
ral resource professionals. This is a truly 
remarkable record of commitment and 
sustained contributions over a profes-
sional lifetime of service. Dr. Moorhead 
further contributes to the University mis-
sion by training other university profes-
sionals through more than 100 in-service 
trainings for over 2,100 county extension 
agents, as well as delivering over 220 pro-
grams to more than 9,500 forest landown-
ers.

These examples of his work demon-
strate that David has devoted his career 
to improving the knowledge, economic 
well-being, and lives of our nation’s forest 
landowners, foresters, and general public 
by improving the management of their 
forests and lands.

Barrington Moore Memorial Award
Ralph D. Nyland
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The Barrington 
Moore Memorial 
Award recognizes 
outstanding achieve-
ment in biological 
research leading to 
the advancement of 
forestry.

Ralph Nyland’s 
career is a case study of the attributes that 
are recognized by the Barrington Moore 
Memorial Award. As a distinguished ser-
vice professor at the State University of 
New York, his research productivity and 
quality have been high, the content inno-
vative, and have had significant impact, as 
it has changed both forest practices and 
forest science regionally, nationally, and 
internationally. He is the author of one of 
the leading silviculture textbooks in use, 
Silviculture: Concepts and Applications, and 
is one of the leading scholars advancing 
the scientific basis for the uneven-age sil-
vicultural system and assessing its sustain-
ability.

At least since his benchmark article, 
“Exploitation and Greed in Eastern Hard-
wood Forests,” was published the Journal 
of Forestry in 1992, Ralph has been per-
haps our most articulate critic of unsus-
tainable forestry practices associated with 
high-grading, diameter-limit cuts, and 
other exploitive harvesting practices. With 
his colleagues, he has made a substantial 
contribution to our understanding of the 
short-term allure and long-term conse-
quences of these practices. He developed 
powerful models for policy-makers and 
forest managers to understand the trade-
offs these practices exact. He has also con-
tributed high-quality science to describe 
rehabilitation strategies for stands that 
have received these practices in the past.

In addition, Ralph’s research has add-
ed to our understanding of regeneration 
processes in northern hardwood forests. 
This work has included a series (with sev-
eral of his students) of very thorough syn-
theses of the literature concerning inter-
fering plants in northern hardwood forest 
systems, a contribution that enhances the 
quality of management by replacing hear-
say with firm scientific information, and 
eases use of research by placing all this 
information in a single piece of work for 
each category of interference.

This award recognizes Ralph’s ca-
reer-long commitment to serving his pro-
fession—from workshops, field tours, and 
publications to service on commissions 
and committees that influence the prac-
tice of forestry and social attitudes to-
ward the profession. In receiving the New 
York SAF’s 2016 Forestry/Environmental 
Education Award at the chapter’s winter 
meeting, the audience was asked whether 
they had learned from Ralph, through aca-
demic study, woods walks, or professional 
workshops. More than 200 hands—al-
most everyone in the room—went up.

John A. Beale Memorial Award
Thomas J. Straka, CF

The John A. Beale Memorial Award 
recognizes outstanding efforts over a sus-
tained period of time by an SAF member 
in the promotion of forestry through vol-
untary service to the Society.

Tom Straka, a professor of forest-

ry and natural re-
sources at Clemson 
University in South 
Carolina, embodies 
the criteria of the 
John A. Beale Award 
in every regard. He 
has demonstrated 
initiative, service, 
and leadership, both within SAF and in 
the field of forestry in general, since 1972. 
Tom has held office or served at every lev-
el within SAF: multiple chapter chairman-
ships, state society chairmanships, Appa-
lachian SAF (ApSAF) chairmanship, and 
the national SAF Council, as well as on 
national committees’ task forces. In 1997, 
he co-chaired a task force that developed 
a handbook of ApSAF leadership position 
descriptions and committee charters that 
is still in use today.

Tom has a strong record of promot-
ing the profession of forestry and SAF. He 
has 17 years of service as an SAF student 
chapter advisor and has shepherded hun-
dreds of students into the Society. He has 
published numerous articles in the Journal 
of Forestry and The Forestry Source in sup-
port of developing better paths for SAF’s 
future. He helped develop a long-running 
leadership program for the Appalachian 
SAF and served as an instructor/speaker 
for portions of the two-day program.

Tom rarely, if ever, turns down a re-
quest to serve SAF. Both the Mississippi 
SAF and Appalachian SAF have recog-
nized him with outstanding service and 
merit awards. At this stage in his SAF 
membership, the John A. Beale Memorial 
Award would be an appropriate culmina-
tion of that record of service. He continues 
to be a valued volunteer on committees 
and projects for the ApSAF.

As Chair of ApSAF in 2016, I tapped 
Tom to provide much-needed leadership 
for two newly created positions/proj-
ects. First, Tom agreed to serve on a Task 
Force to coordinate the completion of the 
ApSAF written history project, which has 
been idle for about 15 years. Second, last 
fall I asked Tom to serve on a newly creat-
ed ApSAF Fellows nominating committee 
to represent South Carolina, along with 
Fellows from North Carolina and Virgin-
ia. Not only did he eagerly agree, but also 
took the initiative to draft a charter for the 
new committee.

The ApSAF Executive Committee 
feels strongly that Tom’s sustained SAF 
leadership, volunteer service, and promo-
tion of the profession of forestry are de-
serving of this award created to honor Mr. 
Beale’s legacy of service and leadership.—
Barry D. New, CF, Immediate Past-Chair, 
ApSAF.

Gifford Pinchot Medal
Tom L. Thompson

The Gifford 
Pinchot Medal rec-
ognizes outstanding 
contributions by a 
forestry professional 
in the administra-
tion, practice, and 
professional devel-
opment of North American forestry.

Tom L. Thompson retired in 2005 as 
deputy chief of the US Forest Service after 

37 years with the agency. He was highly 
respected throughout his career with the 
agency while working at the district, for-
est, regional, and eventually the national 
level. Most notably, Tom was involved 
with legislation that designated more than 
160 new wildernesses in 22 states and was 
a key advisor for the production of the film 
The Greatest Good. He was often called to 
testify before Congress on legislation and 
to represent the Forest Service in import-
ant domestic and international meetings.

As the Deputy Regional Forester in 
Region 2, Tom was involved in dealing 
with many of the issues facing Colorado 
and forests and communities throughout 
the western US. He was deeply involved in 
the major fires that occurred in the 1990s, 
including the South Canyon Fire, where 
14 firefighters lost their lives. He has al-
ways been a visionary leader and was at 
the forefront of ecosystem management, 
public involvement in the land manage-
ment decision process, and agency ac-
countability to the public.

Tom served as president of SAF in 
2008 and also served in many other po-
sitions, such as chapter chair, state society 
chair, chair of the House of Society Dele-
gates, and as a Council member represent-
ing District 4. He was Chair of SAF’s 2001 
National Convention.

Since retiring, Tom has continued 
to be a man of action in the forestry pro-
fession, serving as president the National 
Museum of Forest Service History, as well 
as in leadership roles with the Nation-
al Association of Forest Service Retirees, 
the Dean’s Council at Warner College of 
Natural Resources at Colorado State Uni-
versity, the Leadership Council of the Na-
tional Forest Foundation, and, in the area 
where he lives, the Ken-Caryl Community 
Firewise Board.

Tom’s service to the Society through 
his work at the chapter and state society 
levels, as a Council member, and as SAF 
vice-president and president, demonstrate 
his willingness to do all he can to support 
his profession and his fellow foresters. 
His representation of the profession has 
been done in an unselfish manner. He is 
respected for his leadership, experience, 
knowledge, professionalism, and winning 
personality.

Award in Forest Science
Randolph H. Wynne

The Award 
in Forest Science 
recognizes distin-
guished individu-
al research in any 
branch of the quan-
titative, managerial, 
and/or social scienc-
es leading to the ad-
vancement of forestry.

Randolph H. Wynne, a professor of 
forest remote sensing at Virginia Tech, 
has conducted distinguished individual 
research in applications of remote sensing 
that has resulted in substantial advances in 
forestry. He clearly meets all requirements 
for research quality, productivity, innova-
tion, and impact that are required for re-
ceipt of this prestigious award.

The quality of Randy’s research is ex-
ceptionally high. He strictly adheres to the 

highest professional standards when de-
veloping and carrying out research proj-
ects, most of which are done in collabo-
ration with others or in conjunction with 
graduate students. His mastery of remote 
sensing topics ensures that his research is 
always technically sound. Furthermore, 
Professor Wynne is generous in recogniz-
ing the contributions of colleagues and 
collaborators, and he is an exemplary role 
model and mentor for graduate students.

Randy is a prolific writer with a long 
history of regular contributions to high-
ly ranked journals. In 2015 and 2016, 
he published 12 papers in peer‐reviewed 
journals, including Remote Sensing and 
Environment, Photogrammetric Engineering 
and Remote Sensing, and International Jour-
nal of Remote Sensing. He is also the author 
of three book chapters and the co‐author 
of a highly regarded and widely adopted 
textbook on remote sensing. He has sub-
mitted numerous contributions to pro-
ceedings of technical conferences.

Randy’s research has addressed two 
main themes: improving accuracy of land 
use and land cover classifications, and 
applying Lidar for forest monitoring and 
modeling. His research has achieved na-
tional and international acclaim. Indica-
tors of the significance and impact of his 
research include:

•  Major professor for 23 completed 
graduate students (11 MS, 12 PhD, 
with four additional students currently 
enrolled), many of whom have gone 
on to become highly productive 
researchers

•  Author or co‐author of more than 70 
peer‐reviewed journal articles that 
have garnered thousands of citations, 
as well as “best paper” awards

•  Principal or co‐principal investiga-
tor of research funding exceeding 
$7,500,000

•  Co‐author of a leading textbook in 
remote sensing

•  A large number of presentations at 
scientific conferences and at technolo-
gy transfer workshops and meetings.

While the number of accomplish-
ments is impressive, it is important to note 
that Randy has done much more than 
compile a long list: he has truly made a 
difference.

Employer Leadership Award
Starker Forests

The Employer Leadership Award rec-
ognizes an employer that demonstrates 
leadership through consistent support of 
employee participation in SAF and broad 
engagement in the profession.

Starker Forests, Inc., of Corvallis, Or-
egon, is a family-owned enterprise that 
owns and manages about 87,000 acres 
of forestland in the state. Barte and Bond 
Starker, the leaders of the company, are 
well recognized in local, state, and na-
tional SAF circles for their leadership in 
the Society over many years. That leader-
ship includes both personal engagement 
in SAF activities at multiple scales (local, 
state, and national) and financial support 
of the Society. Barte and Bond have also 
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In addition to serving as the Chero-
kee Agency forester, Blythe also served as 
vice chief for the Eastern Band of Chero-
kee Indians and was president of the ITC 
in 2013. In August, he shared his impact 
on Indian forestry and why he considers 
himself to have had “the best job on the 
reservation” with The Forestry Source.

Reflecting upon a 30-plus-year career in 
forestry

After graduating from the University 
of Idaho in 1983, I came back to North 
Carolina and was hired as forest manager 
for the Cherokee Agency, working for the 
Bureau of Indian Affairs [BIA]. The tribe 
had never had a forest-management plan, 
and we started working on the plan. My 
thought was it’s going to take five years to 
get a true plan and to really get to man-
aging. Our tribal land is different from 
the normal reservation. Our tribal land is 
56,000 acres total, and there are 10,000 
acres that we consider jointly owned by 
every tribal member, and the rest of the 
property is given out in possessory hold-
ings. You almost had to look at it from a 
practical standpoint that you were a con-
sulting forester in some ways to these in-
dividuals because they had the right to use 
and occupy and they also had the right to 
receive the proceeds from sales. The tribe 
got a percentage, but the majority went to 
the possessory owner. Working on a for-
est plan that incorporated this land own-
ership pattern, which was an anomaly to 
the Bureau of Indian Affairs, proved to be 
a challenge.

Every day was different! And I’ve  
always said it’s the best job on the reser-
vation, and I got to see a different aspect. 
You were trying to help each landown-
er for whatever their goals were. Maybe 
they wanted to create pastureland out of 
timberland or maybe clear it for a home-
site; maybe they just wanted to log it for 
revenue and then subdivide it for their 
children. When I got there, the staff was 
just me and a secretary. We hired a good 
staff—another forester, two technicians, 
and then we had seasonal people.

Developing career opportunities in  
natural-resources management

When I started as forest manager, my 
BIA boss was Wilbur Paul, who was from 
the Blackfeet Tribe in Montana. Wilbur en-
couraged me to create a fire program be-
cause he was aware of the hotshot teams. 
He said, “You know, it’s a good way to 
create employment,” so we started train-
ing firefighters. We got involved with the 
North Carolina State forestry program, US 
Forest Service, and National Park Service, 
and they really helped us get our fire pro-
gram off the ground. We trained a dedicat-
ed team from the Eastern Band of Cher-
okee Indians that would travel wherever 
for assignment. The US Forest Service and 
National Park Service gave us crew bosses, 
and over time we developed our own crew 
bosses. We trained several hundred fire 
fighters and opened up opportunities for 
some of those folks. Half a dozen went to 
the US Forest Service or the National Park 
Service and got full-time jobs; now they’re 

high up in the hierarchy in fire. I’m proud 
we were able to help some folks with their 
careers.

With our casino revenues, we are 
able to send our kids to schools all across 
America. We have opportunities to create 
great scientists and great foresters, way be-
yond what I was capable of. I was a dirt 
forester, out there in the field every day. 
We now have tribal folks who can help 
us get into the next 30–50 years of man-
agement and scientifically manage better 
with our partners—US Forest Service, the 
National Park Service, and North Carolina 

State Forest Service.
My son is a wildland firefighter with 

the same Bureau of Indian Affairs forest-
ry program that I used to work it. There’s 
certainly a lot of satisfaction in seeing your 
own progeny grasp something that was to 
me a great career.

How developing the forestry program 
positively impacted natural-resource 
management and disciplines through-
out the Eastern Band of Cherokee Indian 
lands

I’m certainly not going to take cred-
it for all of it, but I do think there were 
positions that had to be taken for the bet-
terment of everybody. The 10,000 acres 
of tribal lands that were held in common, 
they were being logged and over-harvest-
ed. I said, “Hey, we all own this, and we 
got to protect it. Let’s give the forest a rest.” 
And we did. We shut down those 10,000 
acres to harvest and it’s still closed to har-
vest, 30 years later. We did forest devel-
opment work that was long overdue. We 
got involved in doing select-area clearcuts 
that would get the valuable trees growing 
because it’s overgrown with maple, Caroli-

na silverbell, and dogwood. We slashed all 
that down, and that allowed the sprouting 
and seeds from northern red oak, black 
cherry, and white ash. These trees are re-
ally valuable in the long term and a lot of 
the trees are used by our craftsmen for 
carving wood and basketry, but because of 
the forest being in such poor condition, it 
wasn’t going to grow those type of trees.

There was apprehension among tribal 
members from a management standpoint, 
because they were used to Bureau of In-
dian Affairs management that overrode 
their decisions. When you work in Indi-

an country—and I’m a tribal member—
when you work with your own people, 
you have to prove yourself over time, and 
you have to prove yourself almost daily. 
When bringing forth management ideas, 
you have to look at the logical observa-
tions: If we don’t take care of our moun-
tains, they’re going to wash into our 
streams and then our fishing program will 
suffer, and then tourism will suffer. You 
sort have to build the argument on things 
people understood daily. And they knew 
it, intuitively they knew it. I was in a po-
sition to effect the change that needed to 
occur at that time.

As people saw the growth of the for-
estry program and the work that was be-
ing done, the tribe itself started looking 
at other disciplines. We’ve always had a 
fisheries program, and we developed a 
hatchery and hired biologists. On the for-
estry side, we worked with the fisheries to 
install small logjams to increase the pop-
ulation of native brook trout and reduce 
erosion from overuse. We hired staff to 
monitor water quality. We got more into 
wildlife management, which affected how 
timber was managed. Those disciplines 

developed within the tribe.

On the value of mentors
I had no idea I was going to get into 

forestry. I had an interest in the outdoors 
because as a child I had been in 4-H. My 
grandfather was always an outdoorsman, 
fishing and hunting, those types of things, 
and I grew up in it. I think in my high 
school annual, I wrote that I wanted to 
become a forest ranger, but I wasn’t quite 
sure what that meant. When I got out of 
high school, I was encouraged by Lucille 
Beck to go back to school. She saw some-
thing in me that I didn’t see in myself. She 
was a tribal member and owned a grocery 
store and gas station. Lucille hired me 
when I was probably 13 years old to work 
for her, pumping gas or bagging groceries. 
She said, “You know, you got too much 
potential to pump gas the rest of your life.” 
She allowed me to work part-time, in the 
evening and on the weekends, while I at-
tended Haywood Technical College [now 
called Haywood Community College] and 
earned a degree.

There was another gentleman, John 
Gloyne, who was a tribal member and 
tribal forester for the Cherokee Agency. 
When I graduated from Haywood Tech-
nical College, he hired me as a technician 
and kept encouraging me. He said, “You 
know, I’m not going to work here forever.” 
Gloyne wanted me to work toward a de-
gree that would help me be a forester for 
the Cherokee. He delayed his retirement 
until I graduated from the University of 
Idaho because he knew if he retired, they 
would pull another forester from some-
where and knock me out, and I would 
have to go elsewhere. What enabled me 
to attend the University of Idaho was an 
internship offered by the Intertribal Tribal 
Council, in conjunction with the Bureau 
of Indian Affairs, and I was one of the first 
participants in the program. The intern-
ship helped me financially while I attend-
ed school. I always thank the Good Lord 
for putting good people in my path, and 
they helped me see potential in me that I 
couldn’t see.

Why it’s important to engage the next 
generation

In some ways, I think it’s more critical 
than before. It seems the younger genera-
tion now prefers not to be in the woods. 
They have their devices, and it seems to be 
more difficult. We grew up in the woods, 
which was our recreation and how we 
spent our Saturdays—cutting grapevine 
swings, swimming in the creek, hunting 
for yellow jacket nests, or fishing. It seems 
that times have changed, as far as children 
having different types of recreation. They 
see the forest but don’t understand what 
it is.

My wife manages the Snowbird Boys 
and Girls Club for our tribe. They have a 
grant with the US Forest Service to cre-
ate flashcards that can be used with tribal 
children to teach about medicinal plants 
or the weather. My hope is that of the chil-
dren who come through the center, maybe 
I can help encourage that child to become 
a forester, or wildlife biologist, or fisheries 
biologist or meteorologist, and that would 
be the greatest accomplishment in my ca-
reer: To see it come full circle. 

BLYTHE
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When bringing forth management ideas, you have 
to look at the logical observations: If we don’t take 
care of our mountains, they’re going to wash into 

our streams and then our fishing program will 
suffer, and then tourism will suffer.
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Denhoff and  
Vogel Win 2017 
Ben Meadows 
Scholarships

Alexa Denhoff 
and Ryan 
Vogel are the 

winners of the Ben 
Meadows Natural 
Resources Scholar-
ships for 2017. Each 
year Ben Meadows, a 
supplier of forestry 
and engineering field 
equipment, awards 
two $2,500 schol-
arships to students 
who are earning a 
bachelor of arts or 
science degree or 
higher in subject 
areas that include 
forestry, agroforest-
ry, urban forestry, environmental studies, 
natural-resource management, natural- 
resource recreation, wildlife management, 
wood science, fisheries management, or 
related disciplines. The scholarships are 
awarded for leadership and academic 
achievement, respectively. SAF adminis-
ters the scholarship program on behalf of 
Ben Meadows.

Alexa Denhoff, winner of the leader-
ship award, is a senior majoring in forest 
resource management at State University 
of New York (SUNY) College of Environ-
mental Science and Forestry (ESF). She 
is chair of the SUNY-ESF Forestry Club, 
helping to coordinate service projects and 
get fellow students out in the field to net-
work and gain experience. She previously 
served as co-chair. Denhoff is the SAF Dis-
trict 6 student representative; she serves 
as a liaison between students, student 
chapters, and clubs. Denhoff also is chair 
of the SAF Student Executive Committee, 
and as such she is one of four non-voting 
members for the SAF Board of Directors. 

In a letter of support for the schol-
arship, Denhoff’s academic adviser wrote 
that “Not only is Alexa a solid performer 
in the classroom, but she is our top stu-
dent leader in the forestry class. Her pro-
fessional work experience is also quite 
impressive for an undergraduate student.” 

Denhoff has worked for Weyerhae-
user/Plum Creek Timber for the past two 
summer field seasons. This year she’s 
working as a forestry technician for the 
New York Department of Environmental 
Conservation.

Ryan Vogel, recipient of the Academic 
Achievement Award, is a second-year dual 
master’s degree student at Ohio State Uni-
versity (OSU), majoring in both forest sci-
ence and environmental planning. He has 
earned a cumulative GPA of 3.70. 

Vogel earned bachelor’s degrees in 
park management and environmental 
studies from Florida International Uni-
versity (FIU) in 2012 and 2014. After 
graduating from FIU, Vogel was hired as 
assistant manager of its nature preserve, 
ultimately getting promoted to manager 

two years later. He then headed north to 
OSU to begin pursuing his master’s de-
grees.

While at the OSU, Vogel was select-
ed as a student ambassador by SAF. He 
represented his department and OSU at 
two SAF and International Society of Ar-
boriculture (ISA) conferences. He is an 
ISA-certified arborist. During these meet-
ings, Vogel meets with other university 
ambassadors from around the world to 
educate people about OSU and the uni-
versity’s programs.

According to one of Vogel’s profes-
sors, “Ryan is achieving academic excel-
lence in both programs. While grades are 
important, Ryan is one of those incredible 
individuals who should be acknowledged 
for all that he does outside of the class-
room.”

Ben Meadows has awarded the Nat-
ural Resources Scholarships since 2006. 
Since then, 24 scholarships have been 
awarded for a total of $60,000. 

“We offer these scholarships to help 
support the next generation of natural- 
resource professionals as they prepare to 
enter their chosen fields,” says Gary Clark 
of Ben Meadows. “As is the case year after 
year, this year’s winners leave no doubt 
that our precious outdoor spaces will 
remain in good hands for many years to 
come.” 

For more details and qualification re-
quirements regarding the Ben Meadows 
Natural Resources Scholarships, please 
visit benmeadows.com/scholarships.

SAF to Host  
Inaugural  
Hagenstein Event: 
October 3 in DC

W.D. “Bill” Hagenstein was a 
larger-than-life character, for-
ester, scientist, author, vision-

ary, and a tireless champion of long-view 
forest management to provide tangible 
environmental, social, and economic ben-
efits. He was an active forester for 75 years 
and, among other accomplishments, he 
served as president of the Society of Amer-
ican Foresters, helped create the World 
Forestry Center (WFC), and was awarded 
the prestigious Gifford Pinchot Medal.

Hagenstein died in Portland, Oregon, 
at age 99 in 2014. Thanks to generous be-
quests from his estate, SAF and the WFC 
in Portland, Oregon, honor his legacy and 
memory and continue his important work 
by hosting the annual Hagenstein Lec-
tures in Portland and Washington, DC, 
presenting an opportunity for speakers 
and attendees to learn from each other.

The Hagenstein Lectures are con-
versations about the future, with forests 
and forestry as a backdrop for fostering 
thoughtful exchanges about how and why 
forests and the services they provide are 
essential to our future. These conversa-
tions feature natural-resource profession-
als sharing their excitement and expertise 
with those who may not have given much 
thought to how important forests are to 

their quality of life.
Through these conversations, at-

tendees will gain a better understanding 
of the diverse perspectives on forests and 
forest management, and these thought-
ful exchanges will lead to action, with all 
working together to sustain these import-
ant contributors to social, environmental, 

and economic well-being here and across 
the globe. SAF aims to inform and edu-
cate policymakers and thought leaders 
about why they should care about forests 
and the forestry profession as they devel-
op policies that will have a lasting impact 

SAF Seeks Committee Members
The Society of American Foresters is seeking applicants for position on several 

committees:
Committee on Forest Technology School Accreditation: Forest technology 

program administrator member and two nonacademic practitioners to serve on 
the Committee on Forest Technology School Accreditation (CFTSA) for three-year 
terms beginning in 2018 through December 2020. The CFTSA is tasked with 
reviewing educational programs in forest technology and making decisions con-
cerning SAF’s accreditation of such programs. Committee members must be active 
SAF members.

These are volunteer positions. The CFTSA meets annually in person imme-
diately prior to the SAF National Convention. Members are expected to attend 
this one- or two-day meeting. SAF does not currently provide full financial sup-
port for travel expenses. In addition, CFTSA members may be called upon each 
year to participate in an accreditation site visit; expenses for these visits are cov-
ered. For more information on the specifics of the positions and their time com-
mitment, please contact Carol Redelsheimer, director of science and education, 
redelsheimerc@safnet.org or 301-897-8720 ext. 240.

Committee on Accreditation: SAF is seeking a nonacademic practitioner to 
serve on the Committee on Accreditation (COA) for a three-year term beginning 
in 2018 through December 2020. The COA is tasked with reviewing educational 
programs in forestry, urban forestry, and natural resources and ecosystem man-
agement, and making decisions concerning SAF’s accreditation of such programs. 
Committee members must be active SAF members.

This is a volunteer position. The COA meets annually in person immediate-
ly prior to the SAF National Convention. Members are expected to attend this 
two- or three-day meeting. SAF does not currently provide full financial support 
for travel expenses. In addition, COA members may be called upon each year to 
participate in an accreditation site visit; expenses for these visits are covered. For 
more information on the specifics of the position and its time commitment, please 
contact Carol Redelsheimer, director of science and education, redelsheimerc@
safnet.org or 301-897-8720 ext. 240.

Forest Science & Technology Board: SAF is seeking a subject-area repre-
sentative (SAR) for the Decisions Sciences E-Groups to serve on the Forest Science 
& Technology Board (FS&TB) for a three-year term beginning in 2018 through 
December 2020. The FS&TB is tasked with identifying and promoting ways that 
science and technology can improve forest management and conservation. We 
seek someone with an understanding of the science needs of the diversity of dis-
ciplines associated with the broad profession of forestry. Ideally, the SAR will have 
an interest in on-the-ground application of emerging science and technology to 
resource management and policy with a national focus and be able to share his/
her experience, energy, and passion for scientific and technological advancement 
with the FS&TB; the E1 – Economics, Policy, and Law; E2 – Land Use Planning 
Organization and Management; E3 – Bioenergy, Climate Change, and Carbon; 
E4 – Management Science and Operations Research; and E6 – Sustainability and 
Forest Certification Working Groups; and the SAF membership through a variety 
of outreach and engagement efforts.

This is a volunteer position. The FS&TB meets bi-monthly via conference call 
and in person at the SAF National Convention. For more information on the spe-
cifics of the position and its time commitment, please contact Carol Redelsheimer, 
director of science and education, redelsheimerc@safnet.org or 301-897-8720 ext. 
240.

Committee on Forest Policy: SAF is seeking three members for the 2018–
2020 term of the Committee on Forest Policy (CFP), an advisory group tasked 
with developing and revising SAF’s national position statements, and advising the 
SAF’s government affairs and external relations team on legislative and administra-
tive proposals. The CFP is made up of SAF members, approved by the President 
of SAF’s Board of Directors, with interest and experience in forest policy. Members 
are typically selected based on their relevant experience/expertise and balanced 
geographic and employment representation throughout the broad field of forestry, 
in order to best represent the Society as a whole. Members serve a three-year term 
beginning on January 1, following the President’s appointment. Please contact 
John Barnwell, barnwellj@safnet.org, for more information about the committee 
and responsibilities.
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What Does It Really Mean to Have an “Unbiased” Cruise?
By Steve Fairweather

Cruising to estimate the volume or 
value of timber is an exercise in 
applied sampling. Getting results 

we have confidence in relies on a statis-
tically sound sampling design, error-free 
measurements in the woods, and careful 
compilation of the raw data.

The “statistically sound sampling de-
sign” includes two major elements. The 
first is directions for how the sampling is 
to be conducted. If our goal is to cruise a 
single stand, the directions typically in-
clude plot configuration (fixed area? vari-
able radius? nested? clusters?), plot size, 
number of plots, and plot locations. The 
second element of the design is the esti-
mation methodology, which has to reflect 
the manner in which the sampling was 
conducted. When these two elements 
are in sync, your friendly local forest bio-
metrician may be quick to point out that 
the resulting estimates of volume, basal 
area, and number of trees are “unbiased,” 
which sounds good.

But what does “unbiased” really 
mean? Are we guaranteed that our esti-
mate of stand volume is correct?

In the off chance that your schooling 
did not include a major dose of mathe-
matical statistics, an estimate is defined 
to be unbiased if the average of repeated 
applications of the design and estimation 
methodology, over many, many trials, 

equals the true value that we’re trying 
to estimate. The average over many tri-
als is known as the “expected value,” and 
there are mathematical proofs available 
for common sampling designs to show 
they are unbiased. Setting a rigorous 
proof aside, here is a small example that 
demonstrates the idea.

Suppose we have a very small pop-
ulation of five seedlings, and we need 
to estimate the average seedling height. 
Our budget will only let us measure the 
heights of two seedlings. Our sample de-
sign is to take a simple random sample of 
two seedlings, and we’ll use the average 
height of our two seedlings to estimate 
the true average height of the population.

Table 1 provides the data for our ex-
ample. We have seedlings A through E, 
each with a known height. The true av-
erage height for our population is 13.2 
inches. Table 2 lists all the possible sam-
ples of size two, and the average height 
for seedlings in the sample. Note that the 
average of the sample averages (i.e., the 
expected value) is equal to the true pop-
ulation average of 13.2 inches. By defini-
tion our estimator is unbiased. But also 
note: Was our estimate ever correct?

Clearly, having an unbiased estimate 
of a population attribute does not neces-
sarily mean the estimate is correct—that 
is, equal to or close to the true value. 

While being unbiased is a desirable trait, 
it is no guarantee of having an accurate 
result.

Let’s look at a larger and more realis-
tic example. Mason, Bruce and Girard Inc. 
has a timber cruising simulation model. It 
allows us to test various cruise designs on 
an artificial forest. This means we know 
the exact number of trees; each tree’s 
dbh, height, and volume; and where each 
tree is located. This allows us to place a 
grid of plots on a stand, determine which 
trees are tallied on each plot, and report 
an estimate of the volume per acre. Every 
time we run the simulator, even if the de-
sign remains the same, the grid is located 
with a new random start. As a result, we 
get a new cruise estimate with each new 
cruise. We can do this many, many times 
and compare the average of our sample 
estimates to the true value for the forest.

Figure 1 shows the results of three 
different cruises, each one with the same 
design of 15 BAF 20 plots. On this artifi-
cial forest we actually have 4,234 cubic 
feet per acre. If our cruise design is un-
biased, the average result of many trials 
should equal or be very close to 4,234.

Figure 2 shows the results of 60 tri-
als. Cruise estimates ranged from 2,869 
to 5,198 cubic feet per acre, but the av-
erage result was 4,203, very close to the 
true value of 4,234, and an indication 
that our design is unbiased. As the graph 
shows, the error in our cruise estimates 
ranged from more than 20 percent under 
the true value to more than 20 percent 
over the true value, and yet every cruise 
used the same design and would be de-
scribed as “unbiased.” I think what’s re-
ally interesting here is that the firm or 
agency that did the cruise and arrived at 
an estimate of 5,198 cubic feet per acre 
(the “seller,” perhaps?) would be just as 
confident their estimate was correct as 
the party (the “buyer,” maybe?) that ar-

rived at an estimate of 2,869. This is the 
stuff disputes are made of.

So, although our cruise design is 
unbiased, this is not a guarantee of a 
“good” estimate. An unbiased estimator 
is desirable, in that the expected value of 
our sample estimate is the true value, but 
there must be other criteria for evaluating 
whether our cruise is “good.”

I’ll get to those criteria in another 
column. 

Steve Fairweather is a senior biometri-
cian with Mason, Bruce and Girard Inc., in 
Portland, Oregon, and has been a member of 
SAF since 1974.

Do you have a biometrics question 
you’d like to see addressed? Contact Fair-
weather at sfairweather@masonbruce.com.

 
Figure 1. Three trials of the cruising simulator with the same cruise design.
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Figure 2. The results of 60 trials

Table 1. A population of five seedlings

Seedling Height 
(inches) 

A 11.0 
B 15.0 
C 14.0 
D 14.0 
E 12.0 

True Average: 13.2 

Table 2. Estimates of average height from all possi-
ble simple random samples of size 2

Sample No. Seedlings 
Height 

Observations 
(inches) 

Average 
Height 

(inches) 
1 A, B 11, 15 13.0 
2 A, C 11, 14 12.5 
3 A, D 11, 14 12.5 
4 A, E 11, 12 11.5 
5 B, C 15, 14 14.5 
6 B, D 15, 14 14.5 
7 B, E 15, 12 13.5 
8 C, D 14, 14 14.0 
9 C, E 14, 12 13.0 

10 D, E 14, 12 13.0 
Average of averages: 13.2 
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Woody Biomass Energy Emissions: We Still Need to Do the Math
By John S. Gunn

There are many environmental, 
social, and economic reasons to 
move away from fossil fuels for 

our energy needs, and low-grade wood 
derived from forests can play an import-
ant role in many energy contexts (espe-
cially thermal uses—see “Wood Pellet 
Heat Reduces Carbon Emissions by more 
than Half,” Northern Forest Center, ti-
nyurl.com/jnydpmk). We need markets 
for low-grade wood to support silvicul-
ture that will produce high-value trees 
for sawlog markets. But for the specific 
goal of mitigating climate change, we 
must use appropriate methods to de-
termine the greenhouse gas–emissions 
implications of switching from fossil  
fuels to forest biomass for energy.

The unconstrained production of 
biomass energy without accountabil-
ity for what type of wood is used and 
how the material is harvested can lead 
to emissions in excess of the fossil fuels 
being replaced. A review of nearly 60 
scientific papers on the topic showed 
that most of published research does not 
support the concept of immediate emis-
sions benefits from biomass energy (Bu-
chholz et al. 2016). In studies in which 
an increase in harvest is required to meet 
biomass demands, the time to emissions 
parity with the fossil-fuel alternative can 
exceed emissions-policy thresholds, and 
undermine efforts to reduce emissions 
over the next few decades as the glob-
al climate approaches a tipping point. 
In some scenarios, particularly those in 
which the material being used for energy 
is truly a byproduct of another process 
(e.g., making lumber) or would have 
decayed or been combusted in the ab-
sence of biomass markets, the emissions 
calculations can favor biomass energy 
(McGlynn et al. 2015). But we need to 
do this math and ensure the assumptions 
we make are accurate.

The Biomass Power Association 
(BPA) has recently ramped up claims 
about the greenhouse gas–emissions ben-
efits of biomass energy, stating, “It’s Set-
tled: Biomass Is a Carbon-Saving Fuel” 
(Cleaves 2017). This claim is at best 
hyperbole. The statement is based on a 
recent report produced by BPA and au-
thored by Khanna and Dwivedi (2017). 
Their findings are not surprising because 
the main assumption of this study is that 
only “residues” from current harvests are 
used to supply a biomass electric facili-
ty in Portsmouth, New Hampshire. The 
residues in question are the tops and 
branches from trees cut down to provide 
material for lumber and papermaking. In 
the northeast US, these are the parts of 
trees that would typically be left in the 
forest or at the side of the road follow-
ing a harvest operation. Similar findings 
have been reported before. For example, 
a study in a similar forest context in the 
Northeast concluded that if only such 

material is used to supply a Massachu-
setts biomass electric facility, the result 
would be a short period of time (10 and 
30 years, compared to coal and natural 
gas, respectively) during which green-
house gas emissions would be in excess 
of the fossil alternative (Walker et al. 
2013). After that initial period, biomass 
shows benefits relative to fossil fuels. 
This happens because of the assumption 
that in the absence of being used for en-
ergy, the tops and branches would have 
decayed and emitted greenhouse gases 
such as carbon dioxide and methane any-
way, and by capturing energy from this 
material instead, the extra benefits of dis-
placing fossil fuel emissions are realized. 
In modeling this relationship, the benefit 
is not immediate, since decay happens 
over 10–20 years or so.

In the memo (Kingsley 2017) cit-
ed by Khanna and Dwivedi to estimate 
the biomass feedstock composition, that 
composition was not 100 percent res-
idues as they stated, but instead was a 
combination of about 60 percent residues 
and 40 percent thinnings of trees that the 
memo suggested would have continued 
growing in the absence of biomass mar-
kets. This is an important distinction and 
would fundamentally change the conclu-
sions of the Khanna and Dwivedi study. 
Using thinnings that would not have 
otherwise been harvested amounts to an 
increase in harvest on the landscape, re-
sulting in decreased forest carbon stocks 
and different emissions outcomes. This 
is true particularly in the northeast US, 
where fire and other large stand-replac-
ing disturbances are less frequent. In 
such a context, the trees are likely to con-
tinue growing and sequestering addition-
al carbon (Walker et al. 2013). In west-
ern forest contexts, the unthinned forest 
may have a different fate, one in which 
fire is likely to result in greater emissions 
over the long term (Hurteau et al. 2011). 
This is not, however, universally true and 
depends on assumptions of how much 
material is removed during thinning, 
area and arrangement of treatments, and 
what is the expected fire-return interval 
(Campbell et al. 2012; Regos et al. 2016). 
Using fuel-reduction thinnings for ener-
gy versus leaving them on-site to burn in 
piles may also push the emissions out-
come in a beneficial direction. To add 
further complexity, assumptions about 
how bioenergy demand drives future de-
cisions of landowners to plant trees in-
stead of agricultural crops can produce 
positive conclusions for the atmosphere 
in regions such as the southeastern US 
(Costanza et al. 2016; Galik and Abt 
2016).

In missing a critical assumption 
about the feedstocks being used to make 
energy in the northeast US, the Khanna 
and Dwivedi study does not use a rigor-
ous, appropriate methodology to evaluate 

the greenhouse gas implications of using 
wood instead of natural gas to produce 
the same amount of electricity. These de-
tails matter, as state and federal policy 
discussions are currently using climate 
objectives to justify subsidizing biomass 
energy. Although biomass energy carries 
a variety of benefits, assessment of these 
benefits should be based on sound sci-
ence. In many cases, the greenhouse gas 
benefits are uncertain and often based 
on an inappropriate or unlikely set of as-
sumptions. 

John S. Gunn is a research assistant 
and professor of forest management, New 
Hampshire Agricultural Experiment Sta-
tion, Department of Natural Resources and 
the Environment, University of New Hamp-
shire. 
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IN MEMORIAM

Earl Hillery Brown Jr., 89, of Sublim-
ity, Oregon, died on July 14, 2017. He 
worked for the Oregon Department of 
Forestry and retired as the agency’s dis-
trict forester for the East Central Oregon 
District. He was a Golden SAF member.

Billy Carson Bond, 
84, of Monroeville, 
Alabama, died on 
August 5, 2017. He 
was a veteran of the 
United States Air 
Force and served 
during the Korean 
conflict. Bond earned 
a bachelor’s degree in 
forestry from Louisiana State University 
and was a registered forester in Alabama. 
He graduated from Jones Law School in 
Montgomery, Alabama, with a law de-
gree and was a member of the Alabama 
Bar. Bond spent his career in the forest 
products industry, in positions includ-
ing vice-president of Hammermill Pa-
per Co., president of Allegheny Railroad 
Inc., and president of Harrigan Lumber 
Co. He retired as president of Alabama 
River Woodlands Inc. in 2000. Bond 
served as chair for both the Alabama 
Section of Society of American Forest-
ers and the Southeastern Section of SAF. 
He was inducted into the SAF Hall of 
Fame at Auburn University and received 
the SAF Golden Membership Award in 
2007. For more information, see tinyurl 
.com/y8gcu2wb.

Warren Alfred Car-
leton, 96, of Jackson, 
California, died on 
April 22, 2017. He 
received his bache-
lor’s degree in forest-
ry in 1942 from the 
University of Cali-
fornia, Berkeley and 
then served in the US 
Army in World War II 
as an engineer. After his army service, he 
worked as a forester at Winton Lumber 
Co. and then as logging superintendent at 
American Forest Products (later Bendix). 
He helped establish the Sierra Cascade 
Logging Conference and was president 
for several years. Carleton also helped 
to start the Forest Forum and served on 
many committees. He retired from Bendix 
in 1987. He was elected an SAF Fellow in 
1987. For more information, see tinyurl 
.com/ya8nxpsh.

Robert Arthur Cool, 
73, died on July 22, 
2017, in Mason, 
Michigan. Cool re-
ceived bachelor’s and 
master’s degrees in 
forestry from Michi-
gan State University. 
He helped form and 
served as president of 
Metropolitan Forestry Consultants Inc. in 
1970. He was a member of the Michigan 
Forestry and Park Association (MFPA), 
and joined the forestry division of the 

City of Lansing, becoming the manager 
of field services. He later worked as West 
Bloomfield Township forester for almost 
three decades. He was elected president of 
the Society of Municipal Arborists. Cool 
received the MFPA Professional Service 
Award for his decades of service in ur-
ban forestry. He was an SAF member for 
about 49 years. For more information, see  
tinyurl.com/yb5ljqzb.

Edwin Alec Fournier, 88, died March 
16, 2017, in Coeur D’Alene, Idaho. He 
served in the US Army 1946–1948. His 
career with the US Forest Service began 
on the Payette National Forest in Idaho 
in 1952. He transferred to Hailey, Ida-
ho, in 1955 as district ranger and then 
became the district ranger on the Twin 
Falls Ranger District in 1958. From 1960 
to 1962, Fournier worked in the Forest 
Service’s Regional Office in Ogden, Utah, 
in the Division of Range Management. 
His next assignment was to the Boise Na-
tional Forest as deputy forest supervisor. 
Later he transferred back to the regional 
office in Ogden as branch chief of Winter 
Sports and Dispersed Area Management 
for the Intermountain Region. In 1966, 
he was temporarily assigned to Ketchum, 
Idaho, where he worked on details re-
garding the creation of the Sawtooth 
National Recreation area established by 
Congress in 1972. Fournier served as 
Sawtooth National Forest supervisor 
from 1969 to 1979 and supervisor of the 
Dixie National Forest from 1979 to 1983, 
after which point he retired. For more in-
formation, see tinyurl.com/y7cnbh9w.

Con Schallau, an 
SAF member for 63 
years, died in Ore-
gon on July 6, 2017. 
He was a veteran of 
the US Air Force. 
His career as a re-
search forest econ-
omist spanned 30 
years from Portland 
to Washington, DC. 
For more information, see tinyurl.com/
y969yyj2.

Robert D. Sullivan, 
90, of Fort Collins, 
Colorado, died on 
May 19, 2017. He 
served with the US 
Army in the Pacific 
during WWII. Sulli-
van graduated from 
Colorado A&M Col-
lege with a degree in 
forest management in 1951, after which 
he received an appointment with the US 
Forest Service at Hot Sulphur Springs, 
Colorado. Sullivan retired after a 33-year 
career with the agency. He was a member 
of the Society of American Foresters for 62 
years; he also was a member of the Nation-
al Association of Forest Service Retirees, 
the Forest Fire Lookout Association, and 
the National Association of Retired Feder-
al Employees. For more information, see  
tinyurl.com/ybj8dx7l.

Billy Carson Bond

Warren Alfred 
Carleton

Robert Arthur Cool

Con Schallau

Robert D. Sullivan

FOREST PRODUCTS INDUSTRY NEWS

Rubicon Buys ArborGen
Rubicon Limited, a New Zealand–based 
company, has announced that it has ac-
quired ArborGen Inc., a grower of conven-
tional and “advanced genetic” forest tree 
seedlings, with operations in the United 
States, Brazil, Australia, and New Zea-
land. Rubicon controls 50 percent of Ten-
on Clearwood Limited Partnership, Tenon 
Clearwood, a New Zealand manufacturer 
of radiata pine products. About 75 percent 
of Rubicon’s issued shares are held by US 
owners.

West Fraser Buys Gilman
West Fraser Timber Co. Ltd., which is based 
in Vancouver, BC, recently announced that 
it will acquire the operations of the Gil-
man Companies from the Howard Gilman 
Foundation and other shareholders for ap-
proximately US$430 million. The Gilman 
Companies are comprised of six sawmills 
and a finger-joint lumber mill in Florida 
and Georgia, as well as an administrative 
office in St. Marys, Georgia. Gilman oper-
ations employ about 900 people and have 
a combined annual production capacity of 
700 million board feet of southern yellow 
pine lumber.

According to West Fraser, the acquisi-
tion is an important step in the expansion 
of its US lumber operations. Upon com-
pletion of this transaction, West Fraser will 
have combined Canadian and US lumber 
production capacity of 7.2 billion board 
feet; its Canadian capacity of spruce/pine/
fir lumber will represent 57 percent and US 
southern yellow pine lumber will represent 
43 percent of its total capacity, respectively.

“This is a long-term strategic move 
that strengthens our core lumber business 
and gives us increased scale and geograph-
ic diversification,” said Ted Seraphim, 
West Fraser’s president and CEO. “This is 
a rare opportunity to acquire a US lum-
ber producer of a meaningful scale with 
high-quality facilities and a culture similar 
to our own.”

CLTs in Alabama
The Alabama Department of Commerce 
reports that International Beams, a pro-
ducer of engineered wood products, has 
announced that it will invest nearly $20 
million to open a cross-laminated timber 
(CLT) manufacturing facility near Dothan, 
Alabama. The facility, which will also pro-

duce glue-laminated beams, will be housed 
in a 227,000-square-foot existing building 
and will employ 60 people. The facility 
will be the first of its kind to produce CLTs 
in the Eastern US and the only one to use 
southern pine as its primary raw material.

CLTs in Sweden
Stora Enso, a forest-products manufactur-
er headquartered in Helsinki, Finland, re-
cently announced that it will invest EUR 
45 million (about $51 million) in a new 
CLT production facility at its Gruvön Mill 
in Sweden. The mill will have an annual 
capacity of 100,000 cubic meters. 

“We see extensive potential for CLT 
in the Nordic market,” said Jari Suomin-
en, executive vice-president of Stora Enso’s 
Wood Products division, in a press release.

Roseburg to Build in S.C.
Roseburg Forest Products, which is based in 
Dillard, Oregon, recently announced that it 
plans to construct a new engineered-wood 
products plant in Chester, South Caroli-
na. Groundbreaking is expected in early 
2018; after completion in mid-2019, the 
plant will employ 148 people. Roseburg’s 
timberlands and most of its production fa-
cilities are in Oregon and California. The 
company also operates particleboard and 
laminated-panel plants in Montana, Mis-
sissippi, and Louisiana; it has a regional 
business office in Atlanta, Georgia.

Carter Plant in Kentucky
Carter Lumber Co., a building materials 
supplier with more than 150 US locations, 
will invest $10 million manufacturing fa-
cility in Bowling Green, Kentucky, that will 
produce roof and floor trusses, wall panels, 
and other engineered wood products. The 
plant is slated to open in late 2018 or early 
2019.

China Imports Up
China imported 18.1 million cubic me-
ters of lumber valued at US$ 4.7 billion 
during the first half of 2017, an increase of 
20 percent over the same period in 2016. 
Softwood lumber represented nearly 12.4 
million m³ of the total, according to In-
ternational Wood Markets Group’s China 
Bulletin (www.woodmarkets.com). Log 
import volumes increased 9 percent to 26 
million m3; import value increased by 15 
percent to US$ 4.6 billion.
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Division, rising to Chair of New England 
SAF, and serving District VI on SAF Coun-
cil. For me, SAF put the professional in 
professional forester.

I am running for vice-president to 
give back to SAF what it has so gracious-
ly provided me throughout my career; to 
ensure that SAF continues to be the or-
ganization that foresters look to for those 
same opportunities for enrichment, lead-
ership development, and professional ex-
perience.

SAF is not in Bethesda, it is in the 
hearts and minds of our members and 
young foresters beginning a new job and 
wanting a career that makes a difference. 
It is the camaraderie of colleagues from 
across a region coming together to learn, 
grow, and connect. Our state societies, 
divisions, chapters, and student chapters 
are the building blocks of a sound and 
relevant organization. As vice-president, 
I will work to ensure that state societies, 
divisions, chapters, and particularly stu-
dent chapters get the support they need 
to excel at producing value to current and 
prospective members. Exceptional local 
programs keep members engaged and at-
tracts new members. When the chapters 
are strong, SAF is strong.

We live in a changing world where 
membership organizations are universally 
struggling. The nature of forestry and for-
est management has changed. We cannot 
move forward fueled by the hope that we 
can regain the members lost over the past 
20 years. As vice-president, I will work 
with the Board and the management team 
to secure the financial future of the orga-
nization and make SAF an exceptional, 
effective, and efficient, albeit smaller, or-
ganization, one that lives within its means. 
The windfall from the sale of property in 
Bethesda is the foundation of that future, 
not a temporary bridge to a future that 
looks like the past.

I bring to this position the experi-
ence of having started as a boots-on-the-
ground forester to managing a diverse 
timberland and manufacturing enterprise. 
I will use this experience to work with the 
Board and membership to develop a path 
forward to a future for SAF that is truly 
sustainable and representative of the orga-
nization’s strong and proud history. Please 
cast your vote for me so we can secure the 
organization’s future together.

McNULTY
n  From Page 12

part of this effort involves celebrating our 
differences and using them to create or-
ganization resiliency—this is the spirit of 
SAF’s new Diversity and Inclusion Policy. 
I will continue to encourage employers to 
support SAF and work to engage students 
and young professionals in SAF.

We cannot have robust membership 
without stellar benefits and services. To 
serve our members, we need to create and 
maintain exceptional core programs and 
services, and attract and retain excellent 
staff. I will build on existing work, using 
information from recent member sur-

REYNA
n  From Page 12

willingness to put the goal ahead of my 
need for recognition will serve to keep 
the Board of Directors on-task and mov-
ing toward common goals.

Contact information: 205-475-3234, 
ktwiswall@gmail.com.

Vision statement:
While participating on the Diversity 

Committee, I noticed that the SESAF is 
somewhat different from other divisions, 
in that the only impediment to a person’s 
success within SAF leadership is him- or 
herself. The barriers encountered by those 
in other districts are not an issue in SESAF. 
My vision is to replicate the strengths of 
SESAF within the entire Society. Addition-
ally, when SAF members stay engaged at 
the local level, the national organization 
benefits as well. Thus, we must make 
local participation a “given” in people’s 
heads. This will require making sure that 
our chapters are providing quality content 
for local foresters. National SAF can assist 
with this by making chapter administra-
tion as easy as possible and offering offi-
cer support and training in a manner that 
meets the time available. All levels of SAF 
must master multiple types of communi-
cation to remain relevant and meet our 
members’ needs.

BOARD
n  From Page 16

encouraged their employees to do the 
same, through company policy guidance 
and financial incentives.

The 15 foresters on Starker’s staff have 
been thoroughly engaged in all aspects of 
SAF voluntary activities and have been rec-

AWARDS
n  From Page 19

8. Kingsley E. (2017). “Memorandum 
on Information on Regional Timber Har-
vests.” Innovative Natural Resource Solu-
tions. Portland, ME.

9. McGlynn, E., Buchholz T, Gunn J, 
et al. (2015). “Low-risk Bioenergy Can Be a 
Critical Climate Solution.” Ecosystem Mar-
ketplace. tinyurl.com/y7orozjo.

10. Regos A, Aquilué N, López I, et 
al. (2016). “Synergies Between Forest Bio-
mass Extraction for Bioenergy and Fire 
Suppression in Mediterranean Ecosystems: 
Insights from a Storyline-and-Simulation 
Approach.” Ecosystems. doi: 10.1007/
s10021-016-9968-z.

11. Walker T, Cardellichio P, Gunn 
JS, et al. (2013). “Carbon Accounting for 
Woody Biomass from Massachusetts ( USA ) 
Managed Forests : A Framework for Deter-
mining the Temporal Impacts of Wood Bio-
mass Energy on Atmospheric Greenhouse 
Gas Levels.” J Sustain For 32:130–158. doi: 
10.1080/10549811.2011.652019.

COMMENTARY
n  From Page 23

veys to place additional effort in areas of 
most importance and value to members. 
Our local, state, and multi-state units are 
the vital “hands and feet” of SAF. This is 
where most members are involved, and 
where the greatest potential for more in-
volvement exists. I want to ensure that 
local units are fully empowered to engage 
members in ways that work best in their 
“neck of the woods.”

Our work is not possible without ad-
equate financial resources. Careful, wise 
financial stewardship is always on the 
mind of every SAF leader. I support con-
tinued efforts for transparency and clarity 
around financial decision-making. SAF 
needs diversification in its sources of rev-
enue. I will work with SAF’s new Revenue 
Development Committee to help locate 
funding streams that enable SAF to con-
tinue its great work into the future. 

The future of SAF has been on my 
mind with the loss of several friends who 
were part of our collective “bedrock.” 
Consider: Who will step into their boots? 
How can we grow our profession? What 
legacy will we leave? These questions con-
tinue to spur me on. I would be honored 
to serve SAF as we work together toward 
answers. I ask for your vote and look for-
ward to serving you as vice-president and 
president.

ognized for their work at every level of the 
Society, from the local Marys Peak Chapter 
to the Oregon SAF to National SAF.

In addition to belonging to SAF, many 
of Starker’s foresters have served as lead-
ers in SAF in chapter, state, regional, and 
national roles. Many have also received 
awards, including Fellow, Oregon SAF 
Forester of the Year, and the Oregon SAF 
Tough Tree award.

Starker Forests leadership takes the 
SAF professional standards to heart and 
expects employees who are members of 
SAF to do the same. The employee manu-
al at Starker Forests encourages employees 
“to participate in associations which are 
beneficial to Starker and directly related 
to their profession.” Such associations in-
clude the Society of American Foresters. 
Starker provides incentives to boost em-
ployee participation, such as paying an-
nual membership dues and registration 
fees at SAF workshops and conventions, 
as well as transportation and lodging costs 
associated with those events. These incen-
tives even apply to covering some spouses’ 
costs.

Starker Forests sees professional soci-
ety membership as being part of a forest-
er’s job. In leading by example, this has led 
other employers to be more supportive of 
SAF and motivated other foresters to par-
ticipate more actively in the Society.

Outstanding Student Chapter Award
The Outstanding SAF Student Chap-

ter Award recognizes the outstanding SAF 
student chapter in the nation and its facul-
ty representative during an academic year. 
Three student chapters are recognized 
annually during the SAF National Con-
vention. The first-place student chapter 
receives a $500 honorarium.

Alpha Student Chapter, of Colorado 
State University, has been named the 2017 
Outstanding Student Chapter Award in 
recognition of its accomplishments in ser-
vice and community involvement during 
the 2016–2017 academic year. 

Among the chapter’s activities:

•  Ten chapter members spent an 
afternoon at the Children’s Hospital in 
Denver to provide several forestry- 
related activities for young patients. 

•  Cut trees removed from shaded fuel 
break near the CalWood Environmen-
tal Center near Boulder, Colorado, into 
firewood. CalWood is an environmen-
tal training center mainly for school 
children from the Denver area. The 
firewood was sold to raise funds 
for as many as 50 CalWood student 
scholarships.

•  Worked with the Longs Peak Chapter 
and the Colorado State Forest Service 
Volunteer Program to host a forestry 
field day at the Ben Delatour Scout 
Ranch. Boy Scouts and Girl Scouts 
who participated earned forestry-re-
lated badges.

SAF student chapters at Northern 
Arizona University and Mississippi State 
University were named second- and third-
place award recipients.

Congratulations to all of the awards 
winners!

on our nation and its forests.
The inaugural Washington, DC, Ha-

genstein Lecture will be held on October 
3, 2017, from 10 a.m. to 2 p.m. Eastern 
time at the US Capitol Visitor Center. The 
event will feature a keynote address by 
Thomas Robinson, winner of the USDA 
Green Building Award, and talks by spe-
cial guests Sen. James Risch, Rep. Bruce 
Westerman, and Rep. Derek Kilmer. The 
Hagenstein Lectures are open to SAF 
members and the general public—space 
is limited. For more information and to 
register for the event, visit www.eforester 
.org/hagenstein. 

HAGENSTEIN
n  From Page 21

Where Do I 
Send It?

Employment Ads
All job announcements in the Clas-
sifieds are drawn from the SAF Ca-
reer Center website, careercenter 
.eforester.org. Information about 
posting employment ads is avail-
able on SAF Career Center web-
site. Space is limited. Publication 
of employment ads in The Forestry 
Source may be subject to posting 
date limits.

Continuing Education Calendar
Events in this category are drawn 
from the Event Calendar on SAF’s 
website, tinyurl.com/hb2uamr. All 
events posted in the Event Calen-
dar must offer Continuing Forestry 
Education credits. The instructions 
and forms for submitting events 
are available on the Event Calendar 
page. Space is limited. Publication 
in The Forestry Source cannot be 
guaranteed.
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Webinars

9/12/2017, Trees for Trout: Opportunities for 
Installing Streamside Forest Buffers, tinyurl 
.com/yal4ltxq

9/14/2017, Drought and Invasive Species, 
www.forestrywebinars.net

9/28/2017, Green Value, a Tool for Simplified 
Financial Analysis of Forest-based 
Initiatives, forestry.ces.ncsu.edu

10/4/2017, Fall Cankerworm Biology, Ecology, 
and Management in Urban and Rural 
Landscapes, www.forestrywebinars.net

10/10/2017, Maple Syrup: A Beginner’s 
Experience, tinyurl.com/yal4ltxq

Alabama

9/7/2017, The Status of Our Urban and 
Community Forests, Auburn

Arkansas 

10/3–4/2017, AFA 72nd Annual Meeting, 
Little Rock

Florida 

9/28/2017, Invasive Exotic Species and 
Control Workshop, Crestview

Georgia 

9/19–20/2017, Conservation Easements for 
Forest Landowners and Their Advisers., 
Macon

9/21/2017, 13th Annual Conservation 
Easement Workshop, Mansfield

10/18–19/2017, Georgia Master Timber 
Harvester Introductory Workshop, 
Swainsboro

10/19/2017, Norbord GA MTH Workshop 
Morning, Cordele

10/19/2017, Government Regulations and 
Wildlife, Cordele

10/27/2017, UGA Extension Gwinnett Green 
Industry Update, Lawrenceville

Idaho 

9/12/2017, Conservation Biological Control 
Short Course: Farming with Native 
Beneficial, Boise

Kentucky 

9/15–16/2017, Utilizing and Maintaining 
Small Acreage and Urban Forests, Lexington

Louisiana 

9/14/2017, Forestry in NW Louisiana – 
Engagement in Professional Society – Prof. 
Membership, Doyline

Maine 

9/6/2017, Invasive Forest Pest Workshops, 
Topsham

9/16/2017, Invasive Forest Pest Workshop, 
Belgrade Village

9/19/2017, Invasive Forest Pest Workshops, 
Lincoln

10/6/2017, Proposed Changes to Maine's Tree 
Growth Law and Chestnut Restoration (Day 
1), South Portland

10/7/2017, Chestnut Restoration, Portland
10/7/2017, Proposed Changes to Maine's Tree 

Growth Law and Chestnut Restoration (Day 
2), Vienna

Maryland 

10/6/2017, 25th Annual Urban and 
Community Forestry Workshop, 
Westminster

Massachusetts 

9/23/2017, Landscape and Forest Tree and 
Shrub Disease Workshop, Amherst

Michigan 

9/8–11/2017, Deer Steward Workshop, 
Hastings

Minnesota 

9/7/2017, Storm Response, Hill City

Missouri 

9/18–21/2017, North Central Forest Pest 
Workshop, Rolla

New Hampshire 

9/13/2017, Northeast Silviculture Institute: 
Northern Hardwoods, Bartlett

9/14/2017, Northeast Silviculture Institute: 
Northern Hardwoods, Bartlett

9/22/2017, New Hampshire SFI SIC Fall Field 
Day, Lancaster

9/24/2017, Conservation Biological Control 
Short Course, Wilton

New Jersey 

9/14–15/2017, Vegetation Identification for 
Wetland Delineation: South, Basking Ridge

10/10–13/2017, Methodology for Delineating 
Wetlands, Basking Ridge

10/11/2017, Introduction to Wetland 
Identification, Basking Ridge

10/19–20/2017, NJ Shade Tree Federation 
92nd Annual Conference, Cherry Hill

North Carolina

9/6/2017, NC Prescribed Fire Council Annual 
Meeting – Day 1 of 2, Ashesville

9/7/2017, NC Prescribed Fire Council Annual 
Meeting – Day 2 of 2 Field Tour, Asheville

9/7/2017, Sustainability, Faison
9/13–15/2017, The Great NC Tree Conference, 

Raleigh
9/15/2017, Innovative Silviculture – Day 1 of 

2, Durham
9/16/2017, Innovative Silviculture – Day 2 of 

2, Durham
9/15/2017, The Great NC Tree Conf. – Field 

Day, Raleigh
9/27/2017, NCSU Forestry Alumni Event, 

Maysville
10/24/2017, 2017 Eastern Forest inSight 

Conference Day 1 of 2, Wilmington

10/25/2017, 2017 Eastern Forest inSight 
Conference – Day 2 of 2 – Field Tours, 
Wilmington

Oklahoma 

9/12/2017, State Line Chapter of the Quachita 
SAF Meeting, Broken Bow

Oregon 

9/12–14/2017, Who Will Own The Forest?, 
Portland

9/12/2017, Forest Carbon Offsets, Portland
9/12/2017, 2017 Forest Products Forum, 

Portland
10/3/2017, 2017 Fire, Water, and Forest 

Health Workshop, Albany
10/11–12/2017, PNW-FIA 2017 Client 

Meeting and Data Workshop, Gresham
10/19/2017, Wildlife in Managed Forests: 

Forest Carnivores and Their Habitats, 
Albany

Pennsylvania 

9/15–17/2017, Deer Steward: Deer and 
Habitat Survey Techniques, Knoxville

South Carolina 

9/21/2017, SC Arborist Workshop, Columbia

Tennessee 

9/18/2017, Introduction to Trees Knoxville & 
Knoxville’s Urban Forest, Knoxville

9/21/2017, KT Middle TN SAF Meeting, 
Nashville

9/22/2017, Forest Research Overview 
Gathering, Oliver Springs

9/25/2017, Tree Selection and Proper Tree 
Planting, Knoxville

9/29/2017, Fire and Forest Management in 
Middle Tennessee, Tullahoma

10/2/2017, The Science and Art of Pruning, 
Knoxville

10/9/2017, Tree Health and Invasive Species, 
Knoxville

10/24–26/2017, Oak Symposium, Knoxville

Texas 

9/27–29/2017, 37th Annual Texas Tree 
Conference, Waco

10/25–27/2017, 2017 Texas Forestry 
Association Annual Meeting, Nacogdoches

Utah 

9/28/2017, Conservation Biological Control 
Short Course: Farming with Native 
Beneficial, Kaysville

Vermont 

9/8/2017, Tree Care & Grounds Operation 
Training, Essex Junction

9/29/2017, Horse Logging and Forest 
Management Demonstration Workshop, 
Cornish

Washington 

9/19/2017, Scaling for Non-Scalers, Olympia

9/20/2017, Access, Easements, Rights-of-Way, 
and Timber Trespass, Olympia

9/27/2017, Forest Resource Assessment and 
Sustainability in the PNW, Vancouver

9/29/2017, Forest Health: How Do I Know My 
Forest Is Healthy?, Longview

10/3–4/2017, Intro. to Cable Logging Systems, 
Tumwater

West Virginia 

9/18–21/2017, The National Association of 
State Foresters’ Annual Meeting, Charleston

Wisconsin 

9/12/2017, BMPs for Invasive Species, 
Spooner

9/12–14/2017, Partnering Together for Health 
Wisconsin Forests: 2017 WI SAF State 
Conference, Hayward

9/13/2017, BMPs for Water Quality, Spooner

CONTINUING EDUCATION CALENDAR
More Events at tinyurl.com/gnd78jh (www.eforester.org)

Continuing education events for September and October 2017. SAF Continuing Forestry Education 
(CFE) credits are available at all events. Visit SAF’s Continuing Education Calendar at tinyurl.com/ 
gnd78jh for more information on these events and others that may have been recently added to the list. 
Note the webinars at the top of the listings.

CFE Providers: To obtain pre-approval of Continuing Forestry Education credits for an event, complete 
and submit the CFE Provider Application Form on the Certification & Education/Continuing Education 

page at eforester.org (or tinyurl.com/z2zqc3o). Submittal instructions are included on the form.

CFE Post Approval for Individuals: If an event was not preapproved for CFE credit, SAF will evaluate 
the meeting on an individual basis. This service is available to members and SAF-certified professionals at 
no cost; non-members are assessed an annual fee of $30. To apply, complete and submit the CFE Post Ap-
proval Form on the Certification & Education/Continuing Education page at eforester.org (or tinyurl.com/ 
z2zqc3o). Submittal instructions are included on the form.

Tony Tooke Named 
USFS Chief

SAF member 
Tony Tooke was 
named the next chief 
of the US Forest Ser-
vice by US Secretary 
of Agriculture Sonny 
Perdue in August. 
Tooke will succeed 
Chief Tom Tidwell, 
who announced his retirement on August 
18 after 40 years with the agency; his final 
day in office will be September 1, 2017.

“SAF is pleased to have Tony Tooke, 
a longtime SAF member, named as the 
successor to Chief Tidwell. His depth of 
experience and track record of handling 
challenging issues and successful leader-
ship in Region 8 will serve him well lead-
ing the 40,000 employees at the USFS. 
We look forward to working with him 
and supporting him as he settles into this 
new role,” said John Barnwell, director, 
government affairs and external relations.

“SAF would be remiss if we did not 
acknowledge the great strides fellow SAF 
member Chief Tidwell made during his 
eight-year tenure,” added Barnwell. “His 
steady hand leading the agency through 
many challenging fire years should not 
be overlooked. He led the agency through 
tragedy and the relentless pursuit of a 
change in how the federal government 
funds wildfire suppression and control.”

Tooke previously served as regional 
forester for the Forest Service’s Southern 
Region; he had many other assignments 
in the region and at the agency’s Wash-
ington, DC, office. He earned a bachelor’s 
degree in forestry from Mississippi State 
University. He was in the Forest Service’s 
inaugural class of its Senior Leadership 
Program.
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From the SAF  
Career Center
For the complete listing of
these and other ads, visit
http://careercenter.eforester.org

Executive Director 
Employer: Minnesota Forest Resources 

Council 
Location: St. Paul, Minnesota 
Job ID: 36615462 
Posted: August 15, 2017 
Min Education: BA/BS/Undergraduate 

Forest Engineer 
Employer: Pacific Forest Management Inc. 
Location: Forks, Washington 
Job ID: 36604713 
Posted: August 14, 2017 
Min Education: BA/BS/Undergraduate 
Required Travel: 10–25% 

Assistant Professor, Forest Ecology & Geo-
spatial Analytics 

Employer: Oklahoma State University, Natural 
Resource Ecology & Management 

Location: Stillwater, Oklahoma 
Job ID: 36558265 
Posted: August 11, 2017 
Job Type: Full-Time 
Min Education: PhD 
Min Experience: None 
Required Travel: 10–25% 

Fiber Supply Forester I 
Employer: KapStone 
Location: Holly Hill, South Carolina
Job ID: 36510368 
Posted: August 8, 2017 
Industry: Other 
Job Function: Procurement Forester 
Job Type: Full-Time 
Min Education: BA/BS/Undergraduate 
Min Experience: 1–2 Years 

Forests Manager 
Employer: Yale University 
Location: New Haven, Connecticut 
Job ID: 36426825 
Posted: August 3, 2017 
Job Type: Full-Time 
Min Education: BA/BS/Undergraduate 
Min Experience: 3–5 Years 

Forestry Assistant II 
Employer: CAL FIRE 
Location: California
Job ID: 34472813 
Posted: July 14, 2017 
Job Function: Forester 
Job Type: Full-Time 

Forestry Manager 
Employer: Lykes Bros. Inc. 
Location: Brighton, Florida 
Job ID: 35427001 
Posted: July 12, 2017 
Min Education: BA/BS/Undergraduate 
Min Experience: 5–7 Years 

Assistant/Associate Professor 
Employer: Purdue University 
Location: West Lafayette, Indiana 
Job ID: 35242356 
Posted: May 22, 2017 
Job Function: Faculty in Forestry/Natural 

Resources 
Min Education: PhD 

Assistant Professor in Urban and Commu-
nity Forestry 

Employer: Michigan State University 
Location: East Lansing, Michigan 
Job ID: 36600505 
Posted: August 14, 2017 
Job Type: Full-Time 
Job Duration: Indefinite 
Min Education: PhD 
Min Experience: 0–1 Year 

Area Manager, Central Gulf Area
Employer: Hancock Forest Management, Inc 
Location: Monroeville, Alabama 
Job ID: 36448926 
Posted: August 4, 2017 
Job Function: Forester 
Job Type: Full-Time 
Job Duration: Indefinite 
Min Education: BA/BS/Undergraduate 
Min Experience: 5–7 Years 

Associate Agent-Forest Stewardship Edu-
cator 

Employer: University of Maryland College 
Park 

Location: College Park, Maryland
Job ID: 36161502 
Posted: July 17, 2017 

Procurement Forester 
Employer: WestRock 
Location: Florence, South Carolina
Job ID: 36157631 
Posted: July 17, 2017 
Min Education: BA/BS/Undergraduate 
Min Experience: 2–3 Years 

Management Forester 
Employer: Gelbert, Fullbright & Randolph 

Forestry Consultants 
Location: Salisbury, Maryland
Job ID: 34061919 
Posted: July 12, 2017 
Min Education: BA/BS/Undergraduate 
Min Experience: 3–5 Years 

The Davey Tree 
Expert Company
These are a small selection of the 
employment ads by The Davey Tree Expert 
Company in the SAF Career Center. 

Consulting Utility Forester/Travelling 
Forester

Location: Omaha, Nebraska
Job ID: 36694862 
Posted: August 21, 2017

Consulting Utility Forester
Location: Paso Robles, California 
Job ID: 36694815 
Posted: August 21, 2017 

Lead/Inventory Arborist 
Location: Auburn, California 
Job ID: 36694802 
Posted: August 21, 2017 

Registered Professional Forester
Location: Placerville, California
Job ID: 36694762 
Posted: August 21, 2017 

Consulting Utility Forester
Location: Aurora & Sycamore, Illinois
Job ID: 36694746 
Posted: August 21, 2017 

Quality Auditor/Consulting Utility Forester
Location: Baltimore, Maryland 
Job ID: 36694730 
Posted: August 21, 2017 

Senior Consulting Utility Forester
Location: Santa Barbara, California
Job ID: 36694628 
Posted: August 21, 2017 

Consulting Utility Forester
Location: Ashtabula, Ohio
Job ID: 36694488 
Posted: August 21, 2017 

Quality Auditor/Consulting Utility Forester
Location: Bel Air & Townson, Maryland 
Job ID: 36694409 
Posted: August 21, 2017 

Transmission Forestry Specialist/ New 
Construction Projects

Location: Greensburg, Pennsylvania 
Job ID: 36694359 
Posted: August 21, 2017 

Consulting Utility Forester
Location: Pontiac & Rochester, Michigan
Job ID: 36694352 
Posted: August 21, 2017 

CLASSIFIEDS

SAF Podcasts Take You Beyond the Articles
SAF’s podcasts extend the life of journal articles and take 

listeners behind  the scenes with the leading voices behind 

the literature. Podcasts for select articles published in 

Forest Science and the Journal of Forestry are posted 

open access  alongside the parent article. Use them 

in the classroom or on a hike to lend  more mileage 

to complex scholarly content, making it more 

accessible to the practicing or future forester.

www.eforester.org/Main/Library/JOF/Podcasts.aspx
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Forestry News from across the Nation
Bees and Wildfires
Although a two-year study by Ore-
gon State University (OSU) researchers 
on the response of wild bees following 
moderate and severe forest fires hasn’t 
concluded yet, preliminary results were 
released in August. In conducting the 
study, the researchers trapped wild bees 
at 43 sites within the area burned by the 
2013 Douglas Complex Fire in Oregon, in  
areas where the fire intensity ranged from 
light understory burns to high-severity 
fire. The results revealed that traps located 
in moderate- and high-severity sites con-
tained a greater diversity and abundance 
of wild bees compared to those from the 
low-severity fire sites.

Sara Galbraith, a post-doctoral re-
searcher at OSU’s College of Forestry, at-
tributes this abundance of wild bees to the 
open canopy conditions that enable flow-
ering plants to grow.

“This research adds to the evidence 
that there is high biodiversity in early seral 
forests relative to older stands,” she said. 
“And moving forward, this could have 
an impact on services like pollination in 
the landscape overall. Without this fun-
damental information, we can’t be sure of 
the best management actions to conserve 
pollinator populations within managed 
forests.”

British Columbia in Midst of Possibly 
Worst Fire Season on Record
With a price tag of $309 million and 
counting, and the loss of 71 homes and 
118 outbuildings, the 2017 fire season in 
British Columbia is “on track for this to be 
the worst season on record,” said BC Wild-

fire Service spokesman Kevin Skrepnek.
Since the wildfire season’s April 1 start, 

8,450 square kilometers have burned; the 
current record is 8,550 square kilometers, 
in 1958. As of mid-August, the largest fire 
was near Hanceville and spanned more 
than 2,000 square kilometers; 40 evac-
uation orders had prompted more than 
9,000 to leave their homes. Smoke from 
20 wildfires that burned from the end of 
July through the beginning of August re-
sulted in hazy skies and poor air quality in 
much of the US Pacific Northwest.

Partnership to Restore Native Oak
In what is billed as a first of its kind, the 
new Oak Restoration Fund will sponsor 
restoration projects that “sustain the envi-
ronmental, economic, and social benefits 
provided by oak trees.” This initiative is 
a partnership between American Forests 
and Independent Stave Company (ISC), 
which manufactures whiskey and wine 
barrels.

Garret Nowell, ISC’s log-procurement 
manager, said in a press release announc-
ing the partnership, “White oak is a way 
of life, truly the foundation of our craft. 
We are passionate about sustainable for-
est management that is effective, reactive, 
and proactive to ensure this renowned 
resource is available for generations to 
come. It is important to us to continue 
finding ways to translate this passion into 
action, and also encourage other compa-
nies to join us as we work to protect and 
care for white oak forest[s].”

White oak contains a grain structure 
and “desirable organoleptic properties” 
that lends itself well for whiskey barrels. 

With an initial infusion of $50,000 from 
the Independent Stave Company that will 
match other donations, projects on the 
Daniel Boone National Forest and conser-
vation lands in Missouri are already sched-
uled. A long-term goal is implementing 
restoration projects on public and private 
lands in states such as Virginia, West Vir-
ginia, and Tennessee.

Another Good Neighbor Authority 
Agreement Signed
In August, the Virginia Department of 
Forestry (DoF) joined the growing list 
of states that have signed Good Neigh-
bor Authority agreements with their re-
spective US Forest Service counterparts. 
The DoF signed the agreement with the 
George Washington and Jefferson Nation-

al Forests, which collectively encompass 
nearly 1.8 million acres across Virginia, 
West Virginia, and Kentucky.

At the signing ceremony, Virginia 
state forester and SAF member Bettina 
Ring said, “This is an exciting opportunity. 
By combining forces and being intentional 
about the work that needs to be done, we 
can make truly substantive improvements 
to the national forests for the benefit of all 
Virginians.”

“By enhancing the partnership be-
tween the national forest and the Com-
monwealth of Virginia, we can expand 
capabilities and opportunities to achieve 
conservation goals on all lands: feder-
al, state, county, and private,” said Joby 
Timm, supervisor of the George Washing-
ton and Jefferson National Forests.

Not a subscriber? Call (866) 897-8720 
and we’ll help you select the option that 
best meets your information needs.

www.jofonline.org

Tribal Forestry Special Issue
Purchase this special edition of the September Journal of Forestry dedicated to forestry in tribal 
lands. Edited by Dr. Michael Dockery, 2016 SAF National Convention plenary speaker. Michael, a  
Citizen Potawatomi Nation member, is a research natural resource specialist with the US Forest 
Service Northern Research Station. 

This comprehensive issue will feature the last research on tribal approaches to forestry including 
these articles and many more.

• Returning Fire to the Land—Celebrating Traditional Knowledge and Fire

• Our Trust Walk Continues—Steps of Respect then Restore—Towards Our Sustainable Survivance

• Working Together to Implement the Tribal Forest Protection Act of 2004: Partnerships for Today 
and Tomorrow

• Anchor Forests and Tribal Lifeways to Improve Ecosystem Resilience and Maintain Working Forests

• Incidence of Ponderosa Pine with Latent Southwestern Dwarf Mistletoe Infections Following 
Stand Improvement on the Mescalero Apache Indian Reservation, New Mexico

• The Klamath Tribes—Managing their Homeland Forests in Partnership with the US Forest Service

• Wabanaki Youth in Science (WaYS): A Tribal Mentoring and Educational Program Integrating  
Traditional Ecological Knowledge and Western Science

• Our Nations’ Forests Need America’s First Stewards

• Looking to the past and present for the future: a heritage-based programmatic agreement  
between Tribes and the National Forests of Arkansas and Oklahoma

See all of the articles and order extra copies today.


